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It gives me immense pleasure to release the Fifth edition of the Newsletter, 

"Abhijna Darpana”. 

The previous issues have been a great success with backing of its readers. This 

substantially uplifts our publisher’s ability to draw together diverse talents, 

resources and confidence to bring this News letter to fruition.

We have received an overwhelming response on the prior issues and this is a great 

motivation for the editorial team.

Furthermore, to draw the attention of reader’s that Ramaiah college of Arts, 

Science and Commerce have been Re-accredited with ‘A’ Grade (3.14 points) 

during the fourth cycle of National Assessment and Accreditation Council (NAAC) 

in the year 2020-21. Hearty congratulations to the Management, Principal, 

Teaching Staff, and Non-Teaching Staff, Students who made this possible.

A huge pool of talent that is waiting for the brilliance of expression, will indeed, 

find the fulfillment through our Abhijna Darpana.

On behalf of all the Editors, Sub-Editors and Student Coordinators, I acknowledge, 

our management for the brilliant support and encouragement that lead to us 

completing the successful journey of Abhijna Darpana.



Page 3 Abhijna Darpana

jnanam vijnanam cha bhakthisahitam

RCASC takes pride in sharing that we 
are re-accredited with ‘A’ Grade (3.14 
points) during the 4th Cycle by National  
Assessment and Accreditation Council 
(NAAC) in the year 2020 – 2021.

Report on Community Living 
Camp to Kaivara
Objectives of the camp

To enable the student teachers to:

• Understand the importance of community living.

• Cultivate desirable qualities of good citizenship.

• Learn about teachers' role in training children as good 
citizens.

• Know how to live in a simple and healthy way.

• Develop time and duty consciousness.

• Plan and execute community services.

• Develop secular Outlook and leadership qualities.

The three days camp to kaivara was joyful, surprising and 
memorable. Our camp inaugural function happened in the 
auditorium Mr. Anand. T. L (Manager Sree Kshetra kaivara) was 
our chief guest and our beloved principal Dr Shinty Antony.V 
chief camp coordinator and accompanied by all teaching and non 
teaching staff. We were provided with rooms and the Food that we 
had in Kaivara was awesome.

Students were divided into four teams 'Sangolli rayanna', 'Rani 
channamma', 'Rani abbakka' and 'Onake obavva' each team 
performed in the cultural programmes. We had Inter religious 
prayers, Lighting the Nation, Shramadhan, Sports, Exercise etc.

Students had performed street play of different themes 'Dowry', 
'plastic Ban', Today's education and its effect' and 'Problems 
faced by humans'. There was a surprise skit from teaching and 
non teaching staff.

We witnessed Go 
Pooja and Maha 
M a n g a l a r a t h i 
in the temple. 
Camp included 
Trekking and 
Walking to Cave 
temple called 'Yogi 
Narayana Vishva 
Mitra' witnessed 
Yogi Kunda, 
yoga shale and 
meditated there. 
The camp ended 
with Teacher’s 
V a l e d i c t o r y 
Function.

Ramaiah College of Education (B.Ed)

A Report on 
Co n st i t u t i o n a l 
Day
The Existence And Successful 
Survival Of Democracy' In Such 
Diverse Condition Is The Most 
Celebrated Fact About Our 
Country And Constitution Is Its 
Backbone.

To Reinforce The Significance And 
Importance Of Constitution The 
Government Of India Declared 
26th Of November As Constitution 
Day India On 19 November 2015 
By A Gazette Notification In 
Remembrance Of The Father 
Of Indian Constitution Dr. B.r. 
Ambedkar.

My Knowledge Tree

When I first joined Ramaiah, I was scared:

Whether I would make friends, 

Whether I would adjust to the new lifestyle. 

But I found that there was a lot more to it 

Than what I saw at first.

So, I am starting to build my knowledge tree. 

THANK YOU RAMAIAH!!! 

Surabhi Gokul, (moved from the USA),7th Std, RVS

The Occasion Also Celebrated In The Premises Of M.s. Ramaiah 
High School In All Its Solemnity. It Was Marked By The Conduct 
Of A Special Assembly" By The Students Of The School. On 26th 
November 2021.

Jayanna H.K., Head Master, RHS
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Nishith Reddy M, 8th Std RVS

My salute to Gallantry Award Winner, 
Captain Vikram Batra!!

Vijay Diwas, RCL

Who Are We?
To say that we belong to a particular race, pure blooded 
or a pure culture is nothing but a blatant violation of 
truth. The intermixing is so complex that we are unable 
to draw boundaries of what constitutes a pure culture.

?
Before people began settled cultivation, they were 
nomads migrating from place to place either in search of 
food or water or shelter or to hunt animals or  to  protect  
themselves  from  being  hunted  or  to  escape  harsh  
weather conditions or simply for the sake of exploring! 
Along with this movement, people  carried  with  them  
their  ideas,  culture,  values,  beliefs  about  God, materials 
and ways of communication. There is no necessity that all 
these would have been completely accepted or completely 
rejected. Some would have been rejected and some would 
have been accepted and integrated into the local culture.

During this long process of migration, the lines of purity of 
any culture were severely blurred. People got accustomed 
to cultural change which is constantly evolving. A 
culture has to evolve with changing circumstances; 
otherwise it would become redundant and will perish.

Those who are caught up in the tussle of linking ancient way 
of living  with  the  modern  scientific  principles  think  that  
everything  in  the past was glorious, awesome and scientific. 
Now this is impossible. There exists duality in nature. If 
there is light, there must be dark. If there is life, there must 
be death. These dualities are fundamental to our existence. 
Hence  when  there  is  a  society,  there  are  people  who  
are  intelligent  and adapt their culture to the changing 
scenario and there are others who are mired in ignorance.

People talk about how great their ancestors were; their 
achievements and their glory. All  those  ancestors  were  
very  clever  and  made  sure  that their  future  generation  
will  remember  them  through  the  means  of  their work, 
prayer and worship. But they knew that the distinction 
of purity of culture is artificial. The  moment  we  start  
asking  ourselves  who  we  truly are,  many  things  in  
the  society  which  are  falsely  propagated  will  get 
exposed. Only self introspection with a neutral stance 
can expose the truth and  when  this  happens,  we  
might  understand  the  idea  of  Vasudaiva Kutumbakam!

Mr. SRIROOP .B. K, Lecturer, E&C, RPC
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vÁ¬Ä

vÁ¬Ä JA§ ¥ÀzÀªÀÅ JµÀÄÖ ZÉAzÀ

¨Á½£ÉÆ¼ÀUÉ PÀgÀÄ½£À ¸ÀA§AzsÀªÉÃ vÁ¬ÄAiÀÄ®èªÉ 

¦æÃw PÉÆÃ¥À £ÉÆÃªÀÅ-£À°ªÀÅ 

ªÀÄÆr¸ÀÄªÀ ¨sÁªÀ£É vÀ£Àß PÀgÀÄ½UÉ vÁ¬ÄAiÀÄ®èªÉ

§zÀÄQ£ÉÆ¼ÀUÉ PÀgÀÄ½£À PÀ£À¸ÀÄ £À£À¸ÀÄ JAzÀÄ w½AiÀÄÄªÀÅzÀÄ 

vÁ¬ÄAiÀÄ®èªÉ PÉÆÃ¥À¢AzÀ ¥ÁoÀ PÀ°¹ fÃªÀ£ÀzÀ°è §zÀÄPÀÄªÀ 

zÁj PÀ°¸ÀÄªÀ fÃªÀªÉÃ vÁ¬ÄAiÀÄ®èªÉ

PÀµÀÖªÉAzÀÄ ©zÁÝUÀ £ÉgÀ¼ÁV ¤AwgÀÄªÀÅzÀÄ vÁ¬ÄAiÀÄ®èªÉ 

§zÀÄPÀ° vÀ£ÀßvÀ£ÀªÀ£ÀÄß ©lÄÖ

PÀgÀÄ½ UÉÆÃ¸ÀÌgÀ §zÀÄPÀÄªÀÅzÀÄ vÁ¬ÄAiÀÄ®èªÉ  

PÀgÀÄ½£À ¸ÀA§AzsÀªÉÇAzÀÄ ©lÄÖ K£À£ÀÄß §AiÀÄ¸ÀzÀ 

PÀgÀÄuÁªÀÄ¬Ä vÁ¬ÄAiÀÄ®èªÉ

CAvÀ vÁ¬ÄUÉÆAzÀÄ £À£Àß £ÀªÀÄ£À 

PÉÆÃn £ÀªÀÄ£À ¥ÀæPÀÈw ªÀiÁvÉUÉ 

vÁ¬ÄJA§ ¥ÀzÀªÀÅ JµÀÄÖ ZÉAzÀ 

Bhagya, 2nd Semester, B.Ed., RCE

EzÉAxÀ dUÀvÀÄÛ

EzÉAxÀ dUÀwÛzÀÄ,  EzÉAxÀzÀÄÝ

ªÉÆÃ¸À ªÀAZÀ£ÉAiÀÄ PÉÊUÉ ¹®ÄPÀÄªÀ 

ªÀÄÄUÀÞ d£ÀgÀ ¨Á¼À£ÀÄß

¸ÀÛ§ÞUÉÆ½¸ÀÄªÀ dUÀwÛzÀÄ, EzÉAxÀzÀÄÝ

¸ÀÄ¼Àî PÀAvÉAiÀÄ ºÉÆvÀÄÛ ªÉÄgÉAiÀÄÄªÀ

vÀªÀÄäzÀ®èzÀ ¸ÉÆÃUÀÄ zsÀj¸ÀÄªÀ

¸ÉÆÃV£À°è ¥ÀæZÀÒ£ÀßªÁVgÀÄªÀ 

CªÀåPÀÛ ªÀÄÄRUÀ¼À dUÀwÛzÀÄ, EzÉAxÀzÀÄÝ

Q°§ÄUÀnÖ PÀzÀð«ÄvÀªÁVgÀÄªÀ,

vÉÆ¼ÉAiÀÄ¯ÁUÀzÀ ªÀÄ£À¸ÀÄìUÀ¼ÀÄ,

±ÀÄaAiÀiÁzÀ, ±ÀÄ¨sÀæªÁzÀ ªÀÄ£À¸ÀÄìUÀ¼À

£Á±ÀUÉÆ½¸ÀÄªÀ dUÀwÛzÀÄ EzÉAxÀzÀÄÝ

¥ÁªÀÄgÀ d£ÀgÀ C¸ÀÄ«£ÀvÀÛ

vÀÄ¸ÀÄ PÀ¤PÀgÀªÀÇ vÉÆÃgÀzÀ 

PÀët PÀëtPÀÆÌ ¢V®Ä ªÀÄÆr¸ÀÄªÀ

zÀÄjvÀ d£ÀgÀ dUÀwÛzÀÄ bÉ, EzÉAxÀzÀÄÝ

¸ÀªÀÄåPï JA§ vÀvÀéªÀÅ EAzÀÄ

ªÀiÁAiÀÄªÁVzÉ J¯ÉÆèÃ..

ªÀÄ£ÀÄµÀå£ÉÆÃ? PÀÆægÀ zÉÊvÀå£ÉÆ?

CjAiÀÄzÀAvÁVzÉ EAzÀÄ

¥Àæ±Éß ªÀÄÆqÀÄªÀÅzÀÄ ¨Áj-¨ÁjUÀÆ

£À£Àß ªÀÄ£ÀzÀ°è 

J°èzÉ ªÀiÁ£À«ÃAiÀÄvÉ?

J°èzÁÝ£É ªÀiÁ£ÀªÀ? JAzÀÄ.

Nagadeepa Shastri, S N, B.Sc., B.T, 'A', 5th Semester, RCASC
Shayanti Basu, 1st Semester, RIM

Aishwarya L, Civil Branch,  5th  Semester, RIT
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Role of Juvenile Justice System in India                                                                                                                                           

The juvenile justice system interests’ 
children who have disaccorded with 
the law and need care and protection. 
Children are considered the topmost 
asset of any society or Nation that 
is why children should be grown 
as responsible citizens, mentally 
alert, physically fit, and innocently 
healthy so they can contribute to the 
betterment of society. Due to various 
reasons, children indulge in crime. 
In India, a person below the age of 18 
years is considered a juvenile. juvenile 
is a minor who has committed some 
offence or needs care and protection. 
In India, any child below the age of 7 
years cannot be condemned of any 
crime because of the doctrine of Doli 
incapax which means unfit of forming 
intent to commit a crime. In the recent 
times, it's also been observed that the 
crimes done by children under the age 
of 15-16 have increased significantly. 
The general tendency or the psychology 
behind the commitment of the crime 
or the causes of crime are early- life 
gests, dominant masculinity, parenting, 
economic havocs, lack of education, 
etc. A Latin maxim that suits best for 
the Juvenile Justice system in India is 
‘Nil Novi Spectrum’ which implies that 
nothing is new on earth. There has been 
a presumption in the world since the 
ancient period that the Kids should be 
dealt leniently because there exists a 

system of study that says – Young folks 
generally have a habit to respond in a 
serious and prolonged frustration which is 
accompanied with hostile approaches. It's 
a matter of disgrace that the children under 
the age of 6-10 are used as instruments 
for carrying out unlawful activities. Since 
the minds of the juveniles retain an 
innocent and manipulative character, they 
can be allured at a stingy cost. With the 
recent developments in the international 
community and posterior emergence 
of the involvement of Kids in crime, the 
Indian lawgivers are impelled to come 
forward with new, progressive, and stricter 
laws for the concerned Juvenile system 
in the country. As a result, the Juvenile 
Justice act of 1986 ,2000 and lately act of 
2015 was passed by the Parliament. The 
frightful incident of “Nirbhaya Gan rape 
Case”, on December 16, 2012 shocked 
the entire nation and numerous debates 
started among the legal fraternity. The 
main reason and issue of the debate was 
the involvement of accused, who was just 
six months short to attain the age of 18 
years. The involvement of the accused in 
such a heinous crime of rape forced the 
Indian Legislation to introduce a new law 
and therefore, Indian Parliament came up 
with a new law known as “Juvenile Justice 
(Care and Protection), 2015. The Preface 
of the Act has replaced the being juvenile 
laws and has introduced some remarkable 
changes. One of the changes is juvenile 

under the age group of 16 to 18 years should be 
tried as a grown-up. The main objective of the 
juvenile justice system is to rehabilitate juvenile 
offenders and give them another chance. There 
are varied reasons why children are involved in 
illegal activity. The main reason is their brains 
aren't completely developed and they don't have 
a complete sense of wrong and right. Children 
who have been exposed to alcohol or drugs and 
are victims of abuse are more likely to commit 
crimes. When parents have poor parenthood 
skills, abusive home, a single parent who left 
their children for a long time unsupervised. The 
influence of news movies, social media, and lack 
of education are also reasoning why children 
indulge in illicit activities. Juvenile Justice 
(care and protection of children) Act, 2015 
was introduced in the country and replaced 
the Juvenile Act 2000 after consequential 
controversy and protest. Making the juvenile 
justice system more responsive and according 
to the changing circumstances of society. The 
main part of the Indian juvenile justice system is 
that children shouldn't be tried in regular courts, 
laws for kids made in a way that corrects them 
in all possible ways. Utmost of the children 
who committed any crime come from poor or 
illiterate families. The juvenile justice system 
focuses on the education of the children rather 
of punishing them. The trial of the children 
is grounded on non-penal treatment through 
social control agencies similar as observation 
homes, special homes, and special seminaries.

Anukriti Rawat, 3rd year B.Com.,LL.B., RCL

Menaka Kumari Prajapat, 1st CsSBA, RCPUC Menaka Kumari Prajapat,  1st CsSBA, RCPUC
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Be a Leader Not a Boss

Differences between a boss and a leader:

• Boss says, “I”, while a leader says “We”.

• Boss blames team members, while a leader fixes a problem 
with his/her team.

• Boss takes advantage of weaknesses, while a leader works on 
strengthening the weaknesses.

• Boss works independently by saying, “Go”, while a leader 
collaborates by saying, “Let’s go”.

• Boss intimidates the staff, while a leader relies on the team.

• Boss commands while a leader asks.

• Boss is a know-it-all, while a leader shows how it is done.

• Boss takes credit, while a leader gives credit.

Leading by Example: A leader must be able to inspire people 
to go on by themselves. People cannot be led when a leader has 
to constantly supervise and manage them but should be led by 
inspiration. The very way a leader exists must be an example that 
people naturally stand up and want to do things that are necessary 
to be done. Only then leadership becomes an effortless process.

A Leader Takes You Where You Cannot Imagine: The so-called 
leaders of the day are not leaders; they are just managers and 
supervisors. But leadership is about being able to take people to a 
destination not imagined. If it was something that they could have 
imagined, they do not need a leader. Leadership is not a means 
for dominance but a huge privilege and an opportunity to make a 
meaningful difference.

Qualities of Great Leaders: A leader requires to have an insight 
into the existing situation, which is seen only by him/her and 
others are not able to see. Mahatma Gandhi managed to move 
millions of people simply because of an extraordinary sense of 
commitment. So, the qualities are the three Is: Insight, Integrity, 
and Inspiration. This means that a leader needs a third eye!

Difference between Good & Great Leaders: A leader is 
expected to make sure that regardless of the nature of the 
business; essentially it should be useful to the people. With 
that consciousness, that business would be beneficial to a huge 
number of people, like a very popular African saying that, “When 
a lion feeds, every creature gets to eat”.

Transformative Leadership: Every action of a leader has the 
power to transform the lives of people directly or indirectly and 
so, a great leader constantly strives to transform himself. He need 
not be a superhuman being or know everything, but able to see 
certain things that other people are missing. That makes them 
leaders.

Leadership – A Labor of Love: A leader is just not a person in 
a suit heading a large organization. But everybody is a leader in 
their sphere of life. If a leader wants to lead a group of people, the 
first thing is to just make sure that all of them fall in love with the 
leader. How to do that? Give them a love pill? To make everybody 
fall in love with the leader, the first thing is that the leader must 
fall in love with all of them. The leader is not the privileged one, 
but the people are the privileged ones because they have their 
choices, not the leader.

Rama or Krishna: Who is a better leader? There is a lot of 
difference in the times and situations in which they lived, and 
there is always a need to be relevant to the situations in which one 
exists. Both Rama and Krishna are great leaders in their style and 
character. Rama would follow the books, while Krishna would not 
worry about the means if the end goal was right. Rama wanted to 
bring order and civilization as there was no predefined law during 
his time of ruling. He is willing to make personal sacrifices to be 
seen as an ideal king for being an inspiration and emulated by 
the citizens. In Krishna’s time, kingdoms were well established 
and there were clear-cut rules of life, business, and warfare. The 
Kauravas break the law intentionally and so Krishna deals with 
them with his wit and cunningness. The above traits of Rama put 
him in the category of leadership style known as Transformative 
Leadership. These leaders are strong to adapt to different 
situations, share a collective consciousness, self-manage, and 
be inspirational. The leadership traits of Krishna put him also in 
the transformative leader model like Rama, however, there is a 
subtle difference between the two. In the case of Krishna, there 
are glimpses of the servant leader model too. The focus is on 
the needs of team members, before considering their own. They 
acknowledge other people's perspectives, support them, involve 
in decisions, and build a sense of community. This leads to higher 
engagement, more trust, and stronger relationships among team 
members.

In Ramayana, the battle was less complicated as it was between 
two nations, but in Mahabharata, the battle was between two 
brothers of the same family, which makes it complicated. Thus, 
both situations required different leadership styles exhibited by 
Rama and Krishna. Finally, the leadership style needed is of Rama 
leading by example and continuously guiding and directing the 
team. As the organization matures, the leadership style needed is 
of Krishna, where the leader acts more as a mentor and provides 
the vision to the team members to achieve the goals.

Leadership should not be an aspiration. It should be a consequence 
of competence. Leadership means partnership, cooperation, 
mentoring, and support. It does not mean dominance. Dominance 
is tyranny. (Courtesy: Article by Sadhguru, Isha Foundation).

Dr. S. Sethu Selvi, Professor, E&C, RIT
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" उड़ान "

Mohit Kumar, 1st Semester, 'D', PGDM, RIM

Lalithambikai M V, Semester, E&C,  RPC

My Experience In Ramaiah 
Vidyaniketan
It has been almost a year since I moved back to Bangalore from Dhaka, 
Bangladesh. It was time for me to find a new school. I wanted to find 
a school which not only provided great education, but also provided an 
inclusive learning environment with enriching and engaging resources 
in a nurturing atmosphere. That’s when I found Ramaiah Vidyaniketan. 
They help their students to develop their potential to the maximum 
academically and socially. I joined the school seven months ago and I have 
been enjoying it here. So far, my experience has been joyful and delightful. 
Even if it has only been a short time that I have been in this school, I 
already feel comfortable and am so thrilled to be here. My classmates 
are very friendly and welcoming. I have made many new friends. Even the 
teachers are gracious. They help the students understand the concepts 
better and encase us in a joyful atmosphere.  

Now, we are having offline classes and I feel excited to meet my new 
friends, teachers, and the Principal. All necessary precautions at school 
have been made to keep the students safe and still encourage them to 
learn. 

My experience at Ramaiah has been great so far and I’m looking forward 
to all the new things I am going to learn in the school.

Aaliya Muppana, 7th Std, Ramaiah Vidyaniketan Aishwarya L, Civil Branch, 5th Semester, RIT
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Shayanti Basu, 1st Semester, RIM

ªÀiÁAiÀÄ«

¤£Àß ¦æÃw , dUÀzÀ fÃªÁAPÀÄgÀ

UÉ¼ÉvÀ£À, ¸ÀPÀ® «¸ÀäAiÀÄ

£ÀA©PÉ, PÀqÀ® MqÀ®Ä

PÉÆqÀÄUÉ, ¨sÉÆÃUÀðgÉAiÀÄÄªÀ ªÀÄ¼ÉAiÀÄ 

ªÀÄzsÀåzÀ PÁªÀÄ£À©®Äè.

ºÀaÑzÀgÉ ºÀtvÉ ¢Ã¥À

GjzÀgÉ PÁrÎaÑ£À ±Á¥À

G¯Áè¸ÀzÀ°è, dUÀwÛUÉ 

GvÀÌµÀðzÀ°è wæ¯ÉÆÃPÀPÀÄÌ ¢PÁÌgÀ

D°AUÀ£ÀzÀ°è ¸ÀégÀ ¸ÀAUÀªÀÄ

¢UÀãAzsÀ£À ªÀÄgÀt ªÀÄÈzÀAUÀ

£À°AiÀÄÄwÛzÉ PÀ« £ÉÆÃlzÀ ºÀÆ§£À

¹rzÉzÀÝgÉ gÀPÀÛ ZÀAzÀ£À

«ÄrzÀgÉ ±ÁAw

¹rzÀgÉ PÁæAw

M°zÀgÉ EwºÁ¸À ¥ÀÅlUÀ¼À°è eÁUÀ

ªÀiÁAiÀÄ« ¤£Àß°è £À£ÀßzÉÆAzÉÃ ¥ÁæxÀð£É 

PÉÊ eÁj ºÉÆÃUÀÄªÀ ªÀÄÄ£Àß 

¸ÁxÀðPÀUÉÆ½¸ÀÄ F d£ÀäªÀ£ÀÄß

¤£Àß ¸À«£ÁªÀÄ 

AiÀÄªÀé£À, AiÀÄªÀé£À, AiÀÄªÀé£À

¤£Àß CUÁzsÀ ±ÀQÛUÉ 

£À£Àß £ÀªÀÄ£À £ÀªÀÄ£À £ÀªÀÄ£À

Rakshitha M, B.Com, 5th Semester, RCASC

Sonu Mandal, 10th B, RHS

A Mirror
I am a mirror.

When you look at me,
You see yourself,

What’s behind and beyond,
What’s above and what’s below,

Depending on my angle.
You blame me, 

If you can’ t see yourself,
Once you stare at me endlessly.

If you break or shatter me,
Neither will you get to see me nor 

yourself in me.
But little did you know that,

I am much more dangerous when I’m 
broken,

Than when I’m whole.
When you break me,

My broken pieces can tear you apart,
Leaving scarring cuts;

Cuts, that may get the best of you;
Cuts, that may haunt you for life.

Better be aware,
Better be;

Or you will end up blaming ME,
For all-that-stuff,

That happens to you.
When you swept me,
After breaking me,

Little did you know that when you throw 
me,

I become new things;
Things, that I never thought I would’ve 

been.
Things, that others marvel at;

Things, that may haunt you for life and
Things, that I couldn’ t have been if

You didn’ t break me.

I can reflect anything,
From sunlight to broken faces;

Broken faces of those,
Who are just as broken as me.

And I can make people feel beautiful,
Intensify their beauty,
Ever so longing to be 

So very beautiful.

Little did you know that 
The smaller and more broken I am,

I could only be hurted less but hurt more;
Now here I am,

In a different size and shape,
Different world and different strength 

altogether.
Only if thy knew,

You can’t hurt me again
Because I am broken,

Broken that I am.
But I still remain a mirror,

Maybe a broken one,
But I still remain a mirror.

Hurt you, did I?,
Why did you hurt me?

Unlike you who hurt me,
I don’t want to hurt you.
But get close enough,

And you will hurt yourself.
When you are broken,
You are not the same;
But when I am broken,
I still remain a mirror,
However broken I am.

Now it seems to me that pain is my best 
friend,

It never leaves me;
Not to ever hurt me more and more,

Unlike YOU, who hurt me.

Sreenivas . R . Huddar, RCPUC
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*Sublime Cigar*

  Swetha Shree, 2nd Semester, B.Ed, RCE

I ‘m not speaking of cigars. 
The quotation of gasoline or fancy cars 

What glides by darkness or daylight days
Or sweethearts lost in a bleached haze.

We espy the world from points of views 
Where composite strangers pick and choose. 

The thesis that explicates our mind
Fabricating clouds to fort us blind.

Whilst, as lines we squander inside a joke
or parley up in smoke 

Or sipping bourbon in a bar 
blethering about the sublime cigar.

Those fiddly moments when we speak 
While twirling cheek to cheek. 

The spell winces and epilogues so fast 
Analogous of smoke rings looping past. 

You whisper you’ll call plus I believe. 
Then inscribe your appellation on my sleeve. 

We’re propelled into a fuggy night. 
You solicit me if I procure a light. 

The flake smoulders inside your eyes. 
A sugary exchange of murky lies. 

A dodgy gravity once again,
A punchline you cannot explain. 

You gust a puff at my face. 

Retail During 
Pandemic

Mentoring Helps Building 
Confidence

Mentoring is not a very new concept.  
This has been practiced for the 
last few decades. Over the years’ 
concept of mentoring has gained 
popularity and several techniques 
have been developed based on 
traditional methods. Mentoring 
helps to develop organizational 
culture, gives opportunities to 
employees to perform well. This 
concept has been getting adopted 
by all academic and non- academic 
organisations   to help not only 
their students   but employees too. 
Organisations with or without profit 
motive have realized the importance 
of mentoring programmes and 
introduced them on a regular basis.  
Before introducing this programme, 
organisations need to define 
objectives and look for challenges 
involved in mentoring.  To overcome 
challenges, mentors and mentees 
should have good understanding.  A   
mentor should be able to find gaps in 
the mentee and try not to advise but 
to show the right path to fill up those 
gaps. New Education Policy(NEP) 
focusing on multidisciplinary 
learning. Students might change 
their stream or can study different 
subjects simultaneously. Students 
face difficulties managing this 
system.  Role of a mentor becomes 
prominent in this situation to make 
them understand the benefits of 
these new policies. To be more 
effective mentoring should be a 
regular activity in an organization. 
Mentees should feel free to share 
their information, views, issues and 
opinions. Mentoring is a powerful 
tool, if applied properly, can help 
people to have a healthy work 
life balance with proper personal, 
financial and diet plan that leads 
to build confidence to handle 
situations.

Dr. Swati Basu Ghose, HoD- Dept. of 
Mkt. & IB, RIM

And depart without a trace.

My stylographs are merely shovels
For those daybooks full of dirt

Gouging up some skeletons
In a cemetery full of hurt

Submarined in rituals silent
Where we howbeit, chapel the loss

As solemn prayers
Jibing withered flowers tossed. 

I sow another headstone
Just a marker on the dead
While overshoot of sadness 
Decamp them hew unread. 

The frittered days I bury
Are perpetually reborn
Like eulogy of poetry

Hinged on roses, stems or thorns. 

Preferentially as epitaphs for memories
I covertly kill

Rewriting my history
With those paper catacombs I fill.

Saakshi Iyer, I Year B.A., LL.B., RCL
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Menaka Kumari Prajapat, Ist , CsSBA, RCPUC

Gurubhyo Namaha (new)

ॐ अज्ञानतिमिरान्धस्य ज्ञानाञ्जनशालाकया
चक्षुरुन्मीलितं येन तस्मै श्रीगुरवे नमः

I was born in the darkest ignorance, and my spiritual master 
opened my eyes with the torch of knowledge. I offer my 

respectful obeisances unto him.

नमः ॐ विष्णु पादय, कृष्ण पृष्ठाय भूतले, 
श्रीमते भक्ति वेदांत स्वामिन इति नामिने ।

नमस्ते सरस्वते देवे गौर वाणी प्रचारिणे, 
निर्विशेष शून्य-वादी पाश्चात्य देश तारिणे ।।

I offer my respectful obeisances unto His Divine Grace A. 
C. Bhaktivedanta Swami Prabhupada, who is very dear to 
Lord Krishna, having taken shelter at His lotus feet. Our 

respectful obeisances are unto you, O spiritual master kindly 
preaching the message of Lord Chaityanya Mahaprabhu and 

delivering the western countries, which are filled with 
impersonalism and voidism.

जय श्री कृष्ण चैतन्य, प्रभु नित्यानंद,
श्री अद्वैत, गदाधर, श्रीवास आदि गौर भक्त वृन्द ।।

I offer my obeisances to Śrī Kŗșņa Caitanya, Prabhu 
Nityānanda, Śrī Advaita, Gadādhara, Śrīvāsa and all others in 

the line of devotion.

हे कृष्ण करुणा-सिंधु, दीन-बन्धु जगत्पते । 
गोपेश गोपिकाकान्त राधाकान्त नमोस्तुते ॥ 

O my dear Kŗșņa, ocean of mercy, You are the friend of the 
distressed and the source of creation. You are the master 
of the cowherd men and the lover of the gopīs, especially 

Śrīmatī Rādhārāņī. I offer my respectful obeisances unto You.

तपत-कांचन गौरांगी, राधे वृन्दावनेश्वरी ।
वृषभानु सुते देवी, प्रणमामि हरी प्रिये ॥

I offer my respects to Rādhārāņī, whose bodily complexion 
is like molten gold and who is the Queen of Vŗndāvana. You 

are the daughter of King Vŗșabhānu, and You are very dear to 
Lord Kŗșņa.

कर्मण्येवाधिकारस्ते मा फलेषु कदाचन |
मा कर्मफलहेतुर्भूर्मा ते सङ्गोऽस्त्वकर्मणि || 2.47 ||

You have a right to perform your prescribed duty, but you are 
not entitled to the fruits of action. Never consider yourself 

the cause of the results of your activities, and never be 
attached to not doing your duty.

यदा यदा हि धर्मस्य ग्लानिर्भवति भारत |
अभ्युत्थानमधर्मस्य तदात्मानं सृजाम्यहम् || 4.7||

Whenever and wherever there is a decline in religious 
practice, O descendant of Bharata, and a predominant rise of 

irreligion – at that time I descend Myself.

परित्राणाय साधूनां विनाशाय च दुष्कृताम् |
धर्मसंस्थापनार्थाय सम्भवामि युगे युगे || 4.8||

To deliver the pious and to annihilate the miscreants, as 
well as to reestablish the principles of religion, I Myself 

appear, millennium after millennium.

चञ्चलं हि मन: कृष्ण प्रमाथि बलवद्दृढम् |
तस्याहं निग्रहं मन्ये वायोरिव सुदुष्करम् || 6.34||

The mind is restless, turbulent, obstinate and very strong, 
OKŗșņa, and to subdue it, I think, is more difficult than 

controlling the wind.

श्रीभगवानुवाच |
असंशयं महाबाहो मनो दुर्निग्रहं चलम् |

अभ्यासेन तु कौन्तेय वैराग्येण च गृह्यते || 6.35||

Lord Śrī Kŗșņa said: O mighty-armed son of Kuntī, it is 
undoubtedly very difficult to curb the restless mind, but it is 

possible by suitable practice and by detachment.

यत्र योगेश्वर: कृष्णो यत्र पार्थो धनुर्धर: |
तत्र श्रीर्विजयो भूतिध्रुवा नीतिर्मतिर्मम || 18.78||

Wherever there is Kŗșņa, the master of all mystics, and 
wherever there is Arjuna, the supreme archer, there will 

also certainly be opulence, victory, extraordinary power, and 
morality. That is my opinion.

Sreenivas R Huddar, II PCME, RCPUC
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Artificial Intelligence 
Adoption Challenges

Artificial Intelligence (AI) is all about simulating human 
intelligence processes by machines, especially computer 
systems. The field involves developing algorithms for a 
dynamically changing environment. In 1763, Prof. Thomas 
Bayes developed a framework for reasoning the probability 
of occurrence of a future event based on prior events; to Prof.  
John McCarthy, who introduced Artificial intelligence to the 
world in 1956, AI has seen many implementations and research 
challenges. The field is in continuous transition to achieve 
maturity to handle the 21st-century requirements of industries 
and society. 

According to a Mckinsey report, telecommunication, automotive, 
and financial services are high-end adopters of AI. Retail 
industries, Media/entertainment, and CPG are the middle-level 
adopters, whereas education, health care, and travel/tourism 
industries are low-end adopters. As the industries achieve digital 
maturity, the levels of these adoptions also vary.

Any successful AI transformation depends on five components, 
1. The industry should have a use case that is the right fit for AI, 
2. There should be the availability of data sources, 3. Expertise 
in using tools and technologies, 4. Clarity on how the present 
workflow could change with AI, and 5. Organizational culture 
supports the transformation. An overview of a few adoption 
challenges for AI in business are as follows.

1. Data: The success of AI-based solutions depends on the 
availability and quality of digital data. There should be a proper 
understanding of which data should go into the AI model 
development because the right AI model depends on the correct 
data we feed. Some aspects like unstructured data and lack of 

data labeling would challenge AI adoption.

2.  Narrow learning: Present AI systems are good at learning 
specific to a problem/ use case on hand, leading to AI systems 
specialized in solving single types of problems. The need of the 
day is how the experience accumulated in one scenario can be 
leveraged in another similar scenario, leading to transferring 
the learned knowledge from one situation to another, building 
generalized intelligence models.

3. Bias: AI systems learn from the data coming from the 
external world. The external world might infuse bias into the 
data. AI systems propagate and understand this bias, resulting 
in improper decision-making while employed in process 
management. This challenge is to be handled carefully while 
developing AI solutions.

4. Errors: Errors are inherent to the learning process. Learning 
error can be minimized by training the AI model, which also 
helps solve the problem of memorization and overfitting. Tracing 
back to the root cause is challenging when errors occur since AI 
systems developed as black-box models.

5. Business use case identification: Identifying the correct use 
case for an AI-based solution is a challenge for managers. They 
need to understand AI technologies, their possibilities, and their 
limitations. 

Therefore, AI implementation calls for a strategic approach 
with clear objectives, identifying the right KPIs, and complete 
knowledge of ROI. The onus lies on today's managers to educate 
and involve your vendors to successfully handle all the adoption 
challenges and to create a novel business opportunity.

Dr. P. Bhanumathi, RIM

Gig or a gag… US

There has been a recent furore in the media, social media or 
any other discussion hubs about what comedian Vir Das said in 
his video, “I come from 2 Indias”, shot at the Kennedy Centre, in 
United States. So basically, it was a monologue, which enunciated 
that there are two aspects of India, the one which has a great 
heritage and the primordial philosophy and on the other hand the 
current acrid truths. There has been a lot of debate on this. Some 
spokespersons of ruling parties have filed police complaints and 
some even went far, like demanding UAPA.   

Let’s just think for a moment about what are the statements 
made, that can be brought to a court of law and can be said that 
this is wrong. Is it not correct to say that, in the list top polluted 
cities in the world, our cities are maximum in number? Can we 
not corroborate the fact that, crimes against women are one 
of the biggest issues this nation is facing? A few years ago, 
elections were fought on this agenda, but now there’s not even 
a discussion on this anywhere, even after the ghastly incidents of 
Hathras and Shamshabad. Is it not correct that just a couple of 
months ago, four farmers were run over by a Central Minister’s 
son in Lakhimpur, UP and a lot have suffered during the farmer 
protests in last few months? Will it be erroneous to say that, a lot 
of comedians, writers and journalists have been arrested in recent 

past and their freedom of expression have been compromised? 
Moreover, in this case, a comedian said a few things and a whole 
herd is there to suppress the voice.

The main problem is that humour has come down to girlfriend-
boyfriend jokes, office humour, husband jokes, office politics 
etc. The moment you do political satire or try to become RK 
Laxman or Harishankar Parsai, the moment you show the mirror, 
you’re declared public enemy number one. And other than those 
statements, none of the media houses highlighted this that the 
monologue also talked about the other and brighter side of India. 
India, which has the largest working population under 30. India, 
where people worship women. India, that threw out Britishers in 
1947. India, where all kinds of diverse cultures reside together. It 
was meant to draw a contrast. 

We need to understand that, hiding our problems is not a solution 
to our problems. Problems need to be identified, acknowledged, 
discussed and then we need to speak up against those problems. 
And that would be real patriotism, not the other way around.

Priyanshu Karn, 1 Year,  B.A., LL.B., RCL
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Cinema is from the French cinématographe which comes in 
part from the Greek kinema, meaning movement. According to 
blogger Bruce Bisbey “A movie is more concerned with plot and 
easy answers and gives the audience exactly what they want, a 
film, on the other hand, forces the audience to grow in some way. 
Hence ‘film’ is more serious as a medium.

Today, education has transcended conventional methods of 
instruction. Since textbooks and lectures are highly syllabus-
oriented, a new way of combining learning with a source of 
entertainment through visual media is finding a way into the 
learning rooms. Films are a great resource for visual learners 
because they enable them to understand concepts without the 
barriers that hinder learning. E.g. in the film Gandhi, the visual 
clips provide a greater understanding of the time and era of 
the historical figure than simple words. Students with learning 
disabilities can relate positively to a visual medium. As the 
industry is growing diverse by the day, more films are catering 
to the preferences of different types of people throughout the 
world. Films can be considered as a 'universal language' which 
overcomes the barrier of textual learning for all backgrounds. 

Films teach students how to express themselves, as the art 
form depicts actors playing certain roles, with unique skills to 
demonstrate the part. The visual basis of film gives it a universal 
power of communication. A good combination of these features 
makes a person a well-versed communicator if he internalizes 
the cues and visuals. The film is a motivator and makes the 
language learning process more enjoyable and helps develop 
all four communicative skills. For example, a whole film or 
sequence can be used to practice listening and reading, and as a 

Films - A visual medium that entertains and educates

model for speaking and writing. The film is an effective catalyst in 
discussions and debates on social and current issues. Screening 
different types of films on matters of social importance and 
other issues further the awareness level of the learner. E.g., 
Jogwa – a Marathi film by Rajiv Patil deals with issues of the 
Jogathi culture around South Maharashtra and the integration 
of transgenders into mainstream society. The viewer becomes 
aware of the issue. 

While it is difficult, if not impossible to use films in teaching 
concepts of subjects like Math, other streams can embrace 
the medium. Proper planning is essential for this method to 
be an effective tool and the choice of films needs to be careful 
and precise for the student to learn. If this method overcomes 
the challenges to a certain extent and continues to grow at 
the current rate, a future dominated by full-fledged cinematic 
education could well be on the horizon. Films like Schindler’list, 
Manthan – a Hindi film, by Shyam Benegal on the cooperative 
movement - AMUL, Bara a Kannada film by M.S Sathyu that 
deals with the tribulations of an IAS officer in a drought-ridden 
district; all portray social themes. Eega – a Telegu film by 
Rajamouli shows the use of animation and technical efficiency in 
storytelling. Films by masters like Satyajit Ray, Akira Kurosawa, 
Steven Spielberg, Quentin Tarantino, Martin Scorsese, and other 
Asian directors particularly from Iran, Turkey, Korea, regional 
language filmmakers in India, and hundreds of others from 
many languages around the globe are continuing to educate and 
entertain giving new dimensions to learning.  

Dr. Kiran Magavi, Visiting Faculty, Dept. of Humanities, RIT

Photography by Chandra Mouli Reddy, 3rd Semester, RIM
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The pandemic fatigue has been plaguing both organizations and 
employees since the time Covid-19 struck the globe. Factors 
such as workforce automation and technological disruptions have 
resulted in loss of jobs creating a lot of social unrest. An article 
published by McKinsey in November 2020 revealed that nearly 75 
% of employees in the United States and about one-third in the Asia 
-Pacific region had symptoms of burn-out. Research and evidence/
pieces of evidence have shown that mental health of employees has 
been considerably impacted leading to pangs of anxiety, loneliness 
and unknown fears. While new vaccines have arisen new hopes, the 
fact still remains that people are struggling and putting in their best 
efforts to cope and survive during crisis. 

Amidst all this, two promising emotions have taken prominenceat 
workplace during the Covid-19 crisis: empathy and compassion.The 
true spirit about being in the people-business has helped leaders 
to look beyond business objectives and understand employees’ 
experiences and needs. Perhaps the largest realization has been that 
the key to survive during global crisis is empathy. The untold stories 
and narrations of employees through strong open communication 
platforms have helped employees gain support. Organizations are 
making sincere efforts to unleash the potential of their employees 
by adopting more human-centered principles and identifying that 
the human factor is the center for a firm’s success. 

A new paradigm of self-governing organizations where organizations 
are considered as a living entity has emerged known as teal 
organizations. In his book "Reinventing Organizations"published 
in 2014, Frederic Laloux categorized organizations with specific 
characteristics: Red, Amber, Orange, Green, and Teal. According to 
Laloux, organizations are expressions of the dominant worldviews of 
their times and has done extensive research tracing the evolution of 
organizations over the past years.

Typology of organizations 

The ‘red organization’ was characterized through constant exercise 
of personal power and such an organization was controlled by 
fear and submission. Such organizations were highly reactive and 
the focus was on short-term. As per Laloux, examples of a red 
organization include street gangs and hence the metaphor-‘Wolf-
Packs’ was given.

The ‘amber’ reflected a top-down-command and control system 
with a formal process leading to stability. So a strict chain of 
commandexisted where formal roles and authority were linked and 
long-term planning helped in achieving all endeavors. According to 
Laloux, some examples of an ‘amber’ organization could include the 
military or a few Government agencies.

The ‘orange’ is the next evolution of organizational life which retained 
then hierarchical pyramid structure, more autonomy is given to the 
members to perform tasks, however organizations are viewed as 
machines that are controlled by leaders. Examples of an ‘orange’ 
organization according to Laloux is a multi-national company where 
innovative ideas leadto profit and growth. 

The ‘green’ organizations are those where culture and 
empowerment make the firms more like a family as education levels 
of workers increased and leaders emphasized on the importance of 
empowerment.  However, a pyramidical structure still exists within 
which employees operate as the leaders still have the right and 
authority whether to delegate or not. Laloux further adds that if 
leaders do not delegate, then these ‘green’ organizations can move 
back to ‘orange’. 

Laloux felt that the common feature among all the above four 
structures was ‘bosses’ who felt the need to ‘be in charge’. There was 
a strong need to understand that ‘everyone is powerful’. He felt that 

Teal Organizations organizational structures should be such that ‘power’ is not a major 
function and that there is o need to ‘be-in-charge’. This gave rise to the 
concept of a ‘teal organization’. Teal organizations are self-managed 
and have a purpose and a consistent set of practices to  provide a 
direction. Employees are invited to listen and understand what the 
organization is likely to become, instead of the routine predictions 
and controlling the future.So, while employees have no longer bosses 
to command and control, they have learnt to tame their fears. Teal 
organizations typically operate on the presumption that ‘Everything 
will unfold with more grace if we stop trying to control and instead 
choose to simply sense and respond’. The three-fold characteristics 
of a teal organization include self-managed employees along with 
wholeness and having an evolutionary purpose. The roles are not 
fixed, yet they are defined constantly to understand the needs. Every 
individual gets an opportunity to recognize his strength and becomes 
highly empowered to connect and resonate with the organization’s 
purpose. The employee soon becomes a partner leading to a change 
in workplace-relationships. He is entitled to be a part of the decision-
making process as he becomes a co-owner of the firm. This justifies 
why Frederic Laloux called his book "Reinventing Organizations" 
as he emphasizes that organizations ‘reinvent themselves’ through 
soft factors such as empathy, compassion, trust, relationship-
building and open communication. Laloux also believes that sudden 
transformations instead of gradual ones increase employees’ 
creativity and independence. Organizations become ‘wholesome’ 
as the role or managers is very limited, instead they are more of a 
coach or a mentor. Absence of job titles and specifications will allow 
individuals to shape themselves.

How teal organizations work

Teal organizations believe that organizations should be more 
powerful and soulfulbringing in human collaboration and meaningful 
work to bind people together and that organizations should be viewed 
as ‘living organisms.’ They aim to make firms free of anger, fear, 
politics, bureaucracy, resentment and stress. A soulful workplace 
where human talent can be blossomed will lead to self-management 
and then there is no place for a hierarchy and pyramidical structure. 
Coordination and meetings will be on an ad-hoc basis as and when 
the need arises. The focus will be more on team performance and 
a peer-based process for individual appraisals. Peer coaching and 
story-telling practices would help in individual development and 
community building. The basic assumptions of a teal organization 
are trust, responsibility and accountability. Collective intelligence 
of employees in the decision-making process will lead to firms 
becoming more caring and respectable. Such organizations focus on 
purpose and believe that profits will flowwhen individual energies 
and tapped and boosted. Instead of reporting to superiors and 
bosses, employees strengthen their inner standards which can be 
extremely demanding. As long as commitment is upheld, there 
exists a high degree of flexibility in such organizations. 

Leadership in teal organizations 

Leadership has an integrated holistic approach focusing on 
the psychological development of employees. Instead of a 
employer-employee relationship, teal focuses on partner-partner 
relationships. Leading without authority leads to a transformational 
development of employees by inspiring them through wisdom and 
compassion. The emphasis is on ‘everyone should become a leader’. 
Yet, the biggest challenge is that how much are employees willing 
to work on themselves and how much are they willing to unlearn 
and relearn. 

Implementing a full-fledged teal management may be slightly 
difficult, yet a small step can definitely be rewarding and life-
changing.   

Dr V Padmaja, Associate Professor, RIM
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Protection of Environment: A 
Need of Hour
From ancient times, the Environment was 
protected and preserved in our country. In 
Kautilya’s ArthaSasthra (a book written 
in the 3rd century BC), the Vedas and 
Upanishads advocated for peace and 
harmony among all species. Certain 
religious practices like worshipping the 
Nag (Indian Cobra) and Cow were also 
followed. Heavy penalties including Capital 
Punishment was prescribed for offenders 
who exploited the environment.  With time 
human beings became so greedy, they 
started abusing, exploiting, encroaching, 
and destroying the environment around 
them. This resulted in Global Warming, 

Ozone hole, Floods, Forest Fires, Droughts, 
and the present Killer Virus- Corona.

Hence, in order to protect the 
environment, The United Nations 
Conference on the Human Environment 
was held in Stockholm, Sweden, from 
June 5–16 in 1972. The then Prime 
Minister Indira Gandhi in her speech at the 
Stockholm Conference brought forward 
the connection between Ecological 
Management and Poverty Alleviation.

The United Nations Environment Program 
(UNEP)  was created as a result of 

this conference and declaration of 26 
principles. The failure to implement most 
of its action program has prompted the 
UN to have follow-up conferences. The 
succeeding conferences were the  Earth 
Summit  in the year 1992 which led to 
United Nations Framework Convention 
on Climate Change  (UNFCC),  Convention 
on Biological Diversity  (CBD),  and the 
2002 world summit on  Sustainable 
Development.

Despite many conventions and countries 
ratifying the treaties, destruction of the 
environment continued which resulted in 
Ozone holes, Global Warming, Forest fires, 
Floods, Droughts, etc.,

Unplanned Urbanization and 
Desertification in India led to  Floods  in 
many states and an increase in 
temperature led to Forest Fires destroying 
many species and threatened many 
species to extinction.  The present  Killer 
Virus Corona  is the result of illegal 
trading of animals despite the country it 
originated is a member state to the CBD. 
COVID-19 Pandemic has brought the 
entire globe to a halt due to our continued 
anthropocentric activities. COVID-19 is yet 
again an opportunity for us to  evolve as 
better human beings and respect mother 
earth.

Every time Nature gave us an opportunity 
to rectify our mistakes. But we became 
greedier and continued to destroy the 
environment to its paramount. “Better 
Late than Never”. As the saying goes, let’s 
pledge to conserve and protect all life 
forms and follow the rules of Sustainable 
Development and Intergenerational and 
Intragenerational equity  (preserve and 
protect the resources for the present and 
future generations).

Let’s adopt and implement simple 
measures in our day-to-day activities like...

Saving Water- Water is Life.

Saving Energy- Non-renewable resource 
(except solar energy).

Waste Management- Segregation of waste 
at source and composting Wet waste.

Educating and creating awareness about 
the environment to everyone around us.

Renuka P, Instructor, 

Dept. of Chemical Engg.,  RIT

Sahana R Dixit, 1st Semester, RIM
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ªÀÄÆ®vÀB ¸ÀA¸ÀÌøvÀ ¥ÀzÀªÁzÀ ¸À£ÁvÀ£À JAzÀgÉ “D¢ ªÀÄvÀÄÛ CAvÀå«®èzÀ, ¤gÀAvÀgÀ 
£ÀqÉAiÀÄÄwÛgÀÄªÀ” ªÀÄvÀÄÛ zsÀªÀÄð JAzÀgÉ “±Á±ÀévÀªÁV G½AiÀÄ§®è, J®èjAzÀ 
¹éÃPÀÈvÀªÁUÀ§®è fÃªÀ£ÀªÀiÁUÀð” JA§ CxÀð«gÀÄªÀ ¸À£ÁvÀ£ÀzsÀªÀÄð ªÁ¸ÀÛªÀªÁV 
MAzÀÄ ZËPÀnÖUÉ «ÄÃgÀzÀ ¤ÃwUÉ M¼À¥ÀlÖ ¤AiÀÄªÀÄªÉÃ DVzÉ.

¸Àé¸ÀgÀÆ¥ÀzÀ CjªÀÅ, §æºÀävÀvÀézÀ w¼ÀÄªÀ½PÉ ¥ÀqÉzÀÄPÉÆ¼ÀÄîªÀÅzÀÄ,¸À£ÁvÀ£À zsÀªÀÄðzÀ 
¸ÁzsÀ£ÉAiÀÄ CAwªÀÄ UÀÄjAiÀiÁVzÉ. ¢ªÀåvÀvÀézÀ CjªÀÅ ªÀÄÆqÀ®Ä ¸ÁzsÀ£É ªÀiÁUÀð 
CUÀvÀå. zÉೖ£ÀA¢£À PÁgÀåUÀ¼À dvÉUÉ ªÀÄvÀÄÛ ¥ÀævÉåPÀªÁV ªÀiÁqÀÄªÀ ¸ÁzsÀ£Á ªÀiÁUÀðUÀ½ªÉ. 
CAxÀ ªÀiÁUÀðUÀ¼À£ÀÄß ¨sÀUÀªÀ¢ÎೕvÉ ¨ÉÆÃ¢ü¸ÀÄvÀÛzÉ.

zÉÃ±À, ¨sÁµÉ, ¸ÀA¸ÀÈÌw J®èªÀÅUÀ¼À ªÀÄÆ®ªÉÃ ¸À£ÁvÀ£À zsÀªÀÄðzÀ ºÉeÉÓ JAzÀÄ 
ºÉÃ¼À§ºÀÄzÀÄ. DºÁgÀªÀ£ÀÄß ºÀAa w£ÀÄßªÀÅzÀÄ,,ºÀ¹zÀªÀjUÉ Hl ºÁPÀÄªÀÅzÀÄ JgÀqÀÆ 
¨ÉÃgÉ¨ÉÃgÉ. DzÀgÉ JgÀqÀÆ PÁAiÀÄðzÀ°è£À zsÀªÀÄð MAzÉÃ, ºÁUÁV zsÀªÀÄðzÀ «±ÉèÃµÀuÉ 
FV£À ¥Àæ¸ÀÄÛvÀ £ÁUÀjÃPÀvÉUÉ §ºÀ¼À CªÀ±ÀåPÀªÁzÀ MAzÀÄ «ZÁgÀ.

ªÀiÁ£ÀªÀ AiÀiÁªÀÅzÀ£ÀÄß ¥À«vÀæ ̈ sÁªÀ£É¬ÄAzÀ £ÉÆÃqÀÄªÀ£ÉÆÃ CzÀgÉÆqÀ£É Ej¹PÉÆ¼ÀÄîªÀ 
¸ÀA§AzsÀªÉÃ zsÀªÀÄðªÉA§ (j°d£ï) ±À§ÝzÀ «±Á¯ÁxÀð. ¸À£ÁvÀ£À zsÀªÀÄðzÀ ¥ÀæPÁgÀ 
zÉÃªÀgÀÄ M§â£ÉÃ, CªÀ£ÉÃ §æºïä (§æºÀä C®è).

ªÀÄÆgÀÄ: ªÀÄÆgÀÄ IÄtUÀ¼ÀÄ ªÀÄvÀÄÛ ªÀÄÆwðUÀ½ªÉ. ¥ÀæwAiÉÆ§âgÀÆ ªÀÄÆgÀÄ IÄtUÀ½UÉ 
¨ÁzsÀågÁVzÁÝgÉ. CªÉAzÀgÉ zÉÃªÀIÄt(zÉÃªÀjAzÀ ¥ÀqÉzÀzÀÄÝ), ¦vÀÈIÄt (ªÀA±À¸ÀÜjAzÀ 
¥ÀqÉzÀzÀÄÝ) ªÀÄvÀÄÛ UÀÄgÀÄIÄt (UÀÄgÀÄ«¤AzÀ ¥ÀqÉzÀzÀÄÝ) wæªÀÄÆwðUÀ¼ÀÄ- §æºÀä, «µÀÄÚ 
ªÀÄvÀÄÛ ªÀÄºÉÃ±À (CxÀªÁ ªÀÄºÉÃ±ÀégÀ)

£Á®ÄÌ: MlÄÖ £Á®ÄÌ AiÀÄÄUÀ, PÉëÃvÀæ, D±ÀæªÀÄ ªÀÄvÀÄÛ ¦ÃoÀUÀ½ªÉ. ¸ÀvÀÄåUÀ, vÉæÃvÁAiÀÄÄUÀ, 
zÁé¥ÀgÀAiÀÄÄUÀ ªÀÄvÀÄÛ PÀ°AiÀÄÄUÀ : £Á®ÄÌ¥À«vÀæ PÉëÃvÀæUÀ¼ÀÄ: zÁégÀPÀzsÁªÀÄ, §zÀjÃ£ÁxÀ, 
dUÀ£ÁßxÀ ¥ÀÅj, gÁªÉÄÃ±ÀégÀA. £Á®ÄÌ D±ÀæªÀÄUÀ¼ÀÄ - §æºÀäZÀAiÀÄð (C«ªÁ»vÀ), UÀÈºÀ¸ÀÜ 
(«ªÁ»vÀ), ªÁ£À¥Àæ¸ÀÜ (CgÀtåªÁ¸À) ªÀÄvÀÄÛ ¸À£Áå¸À (vÁåUÀ) £Á®ÄÌ ¦ÃoÀUÀ¼ÀÄ: (F 
¦ÃoÀzÀ°è »AzÀÆUÀ¼À CvÀÄå£ÀßvÀ ¸ÁÜ£ÀzÀ°ègÀÄªÀ ¥ÀÇeÁjUÀ¼ÁzÀ ±ÀAPÀgÁZÁAiÀÄðgÀÄ 
¥ÀªÀr¸ÀÄvÁÛgÉ)-zÁégÀPÁzÀ°ègÀÄªÀ ±ÁgÀzÁ ¦ÃoÀ, eÉÆÃ²zsÁªÀiï §¢æzsÁªÀiï £À°ègÀÄªÀ 
eÉÆåÃwµï ¦ÃoÀ, dUÀ£ÁßxÀ ¥ÀÅjAiÀÄ°ègÀÄªÀ UÉÆÃªÀxÀðzÀ ¦ÃoÀ ªÀÄvÀÄÛ ±ÀÈAUÉÃj ¦ÃoÀ.

LzÀÄ: ¥ÀAZÀ vÀvÀéUÀ¼ÀÄ, UÀªÀåUÀ¼ÀÄ ªÀÄvÀÄÛ zÉÊªÀUÀ½ªÉ. LzÀÄ vÀvÀéUÀ½ªÉ: ¥ÀÈyé (¨sÀÆ«Ä), 
d® (¤ÃgÀÄ), CVß (¨ÉAQ), ªÁAiÀÄÄ (UÁ½ )ªÀÄvÀÄÛ CPÁ±À (ªÉÄÃ¯Áâ£ÀÄ, SÁ°¸ÀÜ¼À). 
LzÀÄ UÀªÀåUÀ½ªÉ (UÉÆÃ«¤AzÀ ¥ÀqÉAiÀÄ§ºÀÄzÁzÀ G¥ÀAiÀÄÄPÀÛ ªÀ¸ÀÄÛUÀ¼ÀÄ)-UÉÆÃ«£À 
vÀÄ¥Àà, ºÁ®Ä, ªÉÆ¸ÀgÀÄ (ºÁ°¤AzÀ vÀAiÀiÁj¹zÀÄÝ), UÉÆÃªÀÄÆvÀæ ªÀÄvÀÄÛ UÉÆ§âgÀ. 
¥ÀAZÀ zÉÊªÀUÀ¼ÀÄ: UÀuÉÃ±À, «µÀÄÚ, ²ªÀ, zÉÃ« ªÀÄvÀÄÛ ¸ÀÆAiÀÄð

DgÀÄ: DgÀÄ vÀvÀéUÀ½ªÉ. DgÀÄ vÀvÀéUÀ¼ÀÄ: ªÉÊ±ÉÃ¶PÀ, £ÁåAiÀÄ, ¸ÀARå, AiÉÆÃUÀ, ¥ÀÇªÀð 
«ÄÃªÀiÁA¸É ªÀÄvÀÄÛ GvÀÛgÀ «ÄÃªÀiÁA¸É.

K¼ÀÄ IÄ¶ ªÀÄvÀÄÛ £ÀUÀgÀUÀ½ªÉ. ¸À¥ÀÛIÄ¶UÀ¼ÀÄ: «±Áé«ÄvÀæ, dªÀÄzÀVß, ¨sÁgÀzÁéd, 
UËvÀªÀÄ, Cwæ, ªÀ¹µÀ× ªÀÄvÀÄÛ PÀ±Àå¥À. ¸À¥ÀÛ¥ÀÅjUÀ¼ÀÄ: (K¼ÀÄ £ÀUÀgÀUÀ¼ÀÄ) CAiÉÆÃzsÉå, 
ªÀÄxÀÄgÉ, ªÀiÁAiÀiÁ¥ÀÅj (ºÀjzÁégÀ), PÁ², PÁAa, DªÀAwPÁ ªÀÄvÀÄÛ zÁégÀPÁ£ÀUÀgÀUÀ¼ÀÄ.

Chandan Kanakatte, 3rd Year, E&E, Ramaiah Plytechnic

¸À£ÁvÀ£À zsÀªÀÄð The Kardashev Scale- How 
advanced are we compared to 
our universe?
The esteemed astronomer/astrophysicist Carl Sagan once 
remarked that humanity is currently going through a phase of 
technical adolescence, "typical of a civilization about to integrate 
the type I Kardashev scale." But what does it really mean? 
Nikolai Kardashev, a Russian astrophysicist, was very fond of 
extraterrestrial life so much that he has published papers on it. 
One of his papers was on Kardashev scale, a method of measuring 
a civilization's level of technological advancement based on the 
amount of energy they are able to use. He designated the scale 
into three categories and I would be describing each of those 
below briefly and also try to explain what category we belong to-

Type I Civilization - Technological level of type I 
civilization that is usually defined as one that can harness 
all the energy that falls on a planet from its parent star.

Type II Civilization - A civilization capable of harnessing all of the 
energy radiated by its own star not just the energy falling on earth.

Type III Civilization - A civilization that can travel between 
stars with ease and harness all of a galaxy’s energy.

Kardeshev believed that a civilization beyond this is impossible. 
Scientist have calculated that to achieve type I civilization the 
energy required is an enormous 1.74×1017 (174 followed by 
a 15 zeros)  watts. The energy consumption of earth currently 
is at ≈2×1013  watts which is peanuts compared to that the 
required energy. So we are currently a type 0.7 civilization 
and by increasing our energy consumption by 3% every year 
we may become a type I civilization in a century and half. 

Darshan R, 1st Year, PU, PCMC, RCPUC

Sonu Mandal, 10th Std,  RHSVidya, College of Education
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ªÀiÁAiÀÄªÁzÀ CfÓAiÀÄ PÀxÁ¯ÉÆÃPÀ

CzÉÆAzÀÄ PÁ® EvÀÄÛ, ¸ÀÄªÀiÁgÀÄ E¥ÀàvÀÄÛ ªÀµÀðUÀ¼À »AzÉ £ÁªÀÅ ºÉZÁÑV 
MmÁÖV C«¨sÀPÀÛ PÀÄlÄA§zÀ°è, ¸ÀAvÉÆÃµÀ - ¸ÀA¨sÀæªÀÄ¢AzÀ DZÀj¸ÀÄvÁÛ, 
£ÀUÀÄ£ÀUÀÄvÁÛ, J®ègÉÆA¢UÉ PÀÆr GvÀÛªÀÄ ¸ÀºÀ¨Á¼Éé £ÀqÉ¸ÀÄwÛzÀÄÝ, C«¨sÀPÀÛ 
PÀÄlÄA§zÀ°è ¸ÀÄªÀiÁgÀÄ 30 - 40 d£ÀgÀÄ MAzÉÃ PÀÄlÄA§zÀ ¸ÀzÀ¸ÀågÀÄ 
AiÀiÁªÀ ©ü£Áß©ü¥ÁæAiÀÄªÀ£ÀÄß PÁtzÉ EgÀÄwÛzÀÝgÀÄ .ªÀÄ£ÉUÉ »jAiÀÄjUÉ UËgÀªÀ 
¸ÁÜ£À ¥ÀæªÀÄÄRgÁzÀ J®ègÀÆ UËgÀ«¸ÀÄwÛzÀÝgÀÄ. D ªÀÄ£ÉAiÀÄ°è CfÓAiÀÄ J®ègÀ 
DPÀµÀðuÉAiÀÄ PÉÃAzÀæ©AzÀÄ. ªÀÄ£ÉAiÀÄ°è ªÉÆªÀÄäPÀÌ¼À eÉÆvÉ PÁ® PÀ¼ÉAiÀÄÄvÁÛ 
CªÀjUÉ ¨ÉÃPÁzÀ jÃwAiÀÄ°è PÀÄvÀÆºÀ® ¨sÀjvÀªÁzÀ PÀxÉ ºÉÃ¼ÀÄvÁÛ gÀAf¸ÀÄvÁÛ 
GvÁìºÀªÀ£ÀÄß vÀÄA§ÄwÛzÀÝ¼ÀÄ.

CfÓAiÉÄÃ PÉÃAzÀæ ©AzÀÄ. C«¨sÀPÀÛ PÀÄlÄA§ ªÀåªÀ¸ÉÜAiÀÄ°è J®èjUÀÆ ¦æÃw-
«±Áé¸ÀzÀ ºÉÆ¼É CfÓ. CªÀ¼ÀÄ ºÉÃ¼ÀÄªÀ PÀxÉUÀ½UÁV MAzÀÄ PÀëtªÀÅ 
¸ÀÄªÀÄä¤gÀÄwÛgÀ°®è, CfÓAiÀÄ£ÀÄß ¸ÀÄvÀÄÛªÀjzÀÄ PÀxÉAiÀÄ D°¸ÀÄ«PÉUÀ¼ÀÄ ªÀÄPÀÌ¼À 
ªÀÄ£À¸ÀÄì ºÁvÉÆgÉAiÀÄÄwÛzÀÝªÀÅ

CfÓAiÀÄ PÀxÉUÀ½UÉ ºÁvÉÆgÉAiÀÄÄªÀ PÀët

CfÓAiÀÄÄ PÀvÉ ºÉÃ¼ÀÄvÁÛgÉ JAzÀgÉ, ªÀÄ£ÉAiÀÄ ªÀÄPÀÌ¼ÀÄ MAzÀÄ PÀët ¸ÀÄªÀÄä£É 
PÉÆ¼ÀÄîwÛgÀ°®è. PÁqÀÄwÛzÀÝgÀÄ, ¨ÉÃqÀÄwÛzÀÝgÀÄ. PÀxÉAiÀiÁzÀgÀÆ CµÉÆÖAzÀÄ PÉÃ¼ÀÄªÀ 
PÀët. DzÀgÉ CªÉ¯Áè FUÀ EwºÁ¸À.

¸ÀÆàwðAiÀÄ a®ÄªÉÄ AiÀiÁzÀ ªÀÄPÀÌ¼ÀÄ

ªÀÄPÀÌ½UÉ CfÓAiÀÄÄ PÀvÉ ºÉÃ¼ÀÄvÁÛgÉ JAzÀgÉ JµÉÆÖAzÀÄ DvÀÄgÀ PÁvÀÄgÀ ¨ÉÃUÀ 
vÀªÀÄä PÉ®¸À ªÀÄÄV¹ CfÓAiÀÄ£ÀÄß ¸ÀÄvÀÄÛªÀjzÀÄ, CfÓAiÀÄÄ ºÉÃ¼ÀÄªÀ PÀxÉAiÀÄ£ÀÄß 
PÉÃ½ D£ÀA¢¸ÀÄªÀ PÀëtPÁÌV ¸ÀÆàwðAiÀÄ a®ÄªÉÄAiÀiÁUÀÄwÛzÀÝgÀÄ. DzÀgÉ CAvÀºÀ 
¸ÀÆàwðAiÀÄÄ EAzÀÄ J°èUÉ ºÉÆÃ¬ÄvÀÄ.

atÚgÀ£ÀÄß ¸É¼ÉzÀ CfÓAiÀÄ PÀxÁ¯ÉÆÃPÀ

 a£ÀßjUÉ PÀxÉ JAzÀgÉ CZÀÄÑªÉÄZÀÄÑ. CfÓAiÀÄ PÀxÉ, ¥ÁvÀæUÀ¼À£ÀÄß H»¹, D£ÀA¢¹, 
ªÀÄÄAzÉ¸ÁUÀÄwÛzÀÝ J®èzÀPÀÆÌ PÀÄvÀÆºÀ®, ªÀÄ£ÉAiÀÄ°è CªÀ¼ÀÄ ºÉÃ¼ÀÄªÀ ¸ÁégÀ¸ÀåPÀgÀ 
WÀl£ÉUÀ½UÁV ªÀÄPÀÌ¼ÀÄ PÁAiÀÄÄwÛzÀÝgÀÄ. CfÓAiÀÄ PÀxÉAiÀÄ°è fÃªÀ£ÀªÀiË®åUÀ¼À 
¸ÀAzÉÃ±À, CfÓAiÀÄÄ ¥ÀÅgÁt ¥ÀÅtå PÀxÉUÀ¼À°è §gÀÄªÀ ¸À¤ßªÉÃ±ÀªÀ£ÀÄß PÀxÉAiÀÄ 
ªÀÄÆ®PÀ ªÀÄPÀÌ¼À ºÀÈzÀAiÀÄPÉÌ £ÁlÄªÀAvÉ ºÉÃ¼ÀÄªÀ ±ÉÊ° ªÀtð£ÁwÃvÀ. MAzÀÄ 
PÀvÉAiÀÄ°è CqÀPÀªÁVgÀÄªÀ «µÀAiÀÄUÀ¼ÀÄ £ÁªÀÅ fÃªÀ£ÀzÀ°è ºÉÃUÉ ¨Á½ 
§zÀÄPÀ¨ÉÃPÀÄ JA§ÄzÀ£ÀÄß w½¸ÀÄwÛzÀÝgÀÄ. EAvÀºÀ PÀxÉUÀ¼À D°¸ÀÄ«PÉ¬ÄAzÀÀ 
,ªÀÄPÀÌ¼ÀÄ aPÀÌªÀAiÀÄ¹ì£À°èAiÉÄÃ ªÀiË®åUÀ¼À §UÉÎ w½zÀÄPÉÆ¼ÀÄîwÛzÀÝgÀÄ. ¸ÀªÀiÁdzÀ°è 
¸ÀdÓ£ÀgÁV gÀÆ¦¸ÀÄªÀ PÉ®¸ÀªÀ£ÀÄß CfÓ ªÀiÁqÀÄwÛzÀÝ¼ÀÄ.

ºÀÈzÀAiÀÄPÉÌ ¸ÁAvÀé£À

 ªÀÄPÀÌ¼À ªÀÄ£À¸ÀÄì ªÀÄ°èUÉAiÀÄ ºÀÆ«£ÀAvÉ J£ÀÄßvÁÛgÉ. aPÀÌ ªÀAiÀÄ¹ì£À°è K£ÉÃ 
ºÉÃ½zÀgÀÆ £ÁlÄvÀÛzÉ, CzÀ£ÀÄß ¹éÃPÀj¸ÀÄvÁÛgÉ. CªÀ¼À PÀxÉAiÀÄ ªÀÄÆ®PÀ ºÉÃ½zÀ 
GvÀÛªÀÄ «µÀAiÀÄUÀ¼ÀÄ ªÀÄPÀÌ¼À ªÀÄ£À¹ìUÉ ¸ÀAvÉÆÃµÀ, ¸ÁAvÀé£À ºÉÃ¼ÀÄªÀAwvÀÄÛ. 
ªÀÄPÀÌ¼ÀÄ ¸ÀQæAiÀÄªÁV PÀvÉAiÀÄ°è ªÀÄÄ¼ÀÄVzÀgÀÄ.

ªÀÄPÀÌ¼ÉÃ ¸ÀÆàwðAiÀÄ a®ÄªÉÄUÀ¼ÀÄ

CfÓAiÀÄ PÀxÉ ºÉÃ¼À¨ÉÃPÁzÀgÉ ªÀÄPÀÌ¼ÀÄ ¸ÀÆáwðAiÀÄ a®ÄªÉÄAiÀiÁVzÀÝgÀÄ. KPÉAzÀgÉ 
CªÀgÀÄ vÉÆÃgÀÄªÀ ¦æÃw - «±Áé¸À CfÓUÉ §ºÀ¼À EµÀÖªÁUÀÄwÛvÀÄÛ. DzÀÝjAzÀ 
ªÀÄPÀÌ¼À ¦æÃwAiÀÄÄ CfÓAiÀÄ£ÀÄß §ºÀ¼À ¸É¼ÉAiÀÄÄwÛvÀÄÛ.

CfÓAiÀÄ PÀvÉAiÀÄÄ £É£À¦£À ¥ÀÅlzÀ°è eÁj ºÉÆÃ¬ÄvÉÃ?

 EAzÀÄ UÀvÀPÁ®zÀ ªÉÊ¨sÀªÀzÀ PÀxÁ¯ÉÆÃPÀ £É£À¦UÉ  §AzÀgÉ ¤ªÀÄUÉ §ºÀ¼À 
¨ÉÃ¸ÀgÀªÁUÀÄvÀÛzÉ. DV£À vÀÄA§Ä PÀÄlÄA§ »ÃUÀ®è. CAvÀºÀ ¦æÃw-«±Áé¸À 
vÉÆÃgÀÄªÀ CfÓAiÀÄÄ £ÀªÀÄV®è. »A¢£À PÁ®zÀ°è «eÁÕ£ÀzÀ PÉÆqÀÄUÉ¬ÄAzÀ 
n«, CAvÀeÁð®, ªÉÆ¨ÉÊ¯ï EzÀgÀ°èAiÉÄÃ ªÀÄPÀÌ¼ÀÄ ªÀÄÄ¼ÀÄVgÀÄvÁÛgÉ DzÀÝjAzÀ 
PÀxÉUÀ¼ÀÄ AiÀiÁjUÀÆ ̈ ÉÃqÀ. CAvÀºÀ ªÀiË®åAiÀÄÄvÀªÁzÀ ̧ ÀAzÉÃ±À ¤ÃqÀÄªÀ PÀxÉUÀ½UÉ 
a£ÀßgÀ ªÀÄ£À¸ÀÄì zÀÆgÀªÁVgÀÄªÀÅzÀÄ ¤dPÀÆÌ zÀÄgÀAvÀªÉÃ ¸Àj. DzÀgÉ £ÁªÀÅ 
£ÀªÀÄä ªÀÄPÀÌ½UÉ »AzÉ DzÀAvÀºÀ J¯Áè «µÀAiÀÄUÀ¼À£ÀÄß w½¸À¨ÉÃPÀÄ.  E®èªÁzÀgÉ 
CªÀjUÉ ºÉÃUÉ §zÀÄPÀ¨ÉÃPÀÄ J£ÀÄßªÀÅzÉÃ CxÀðªÁUÀÄªÀÅ¢®è.

VS Nayak, Faculty, RCL

Ramaiah Japan Centre has been conducting the following 
Japanese language courses

1. Basic Spoken Japanese and Management Concepts as an 
Open Elective two credit course for 3rd Semester PGDM 
students of Batch 2020-22

2. Basic Conversation   and Japanese Management concepts 
Course of 40 hours for the enrolled students from the Ramaiah 
Group of Institutions.

The students had an opportunity to work as a   Control room-
volunteer for Japanese language Proficiency Test (JLPT) 
conducted by Bangalore Teacher’s Association (BNK) on 5th  Dec 
2021 at St. Joseph Institution , Bangalore. The JLPT is the 
Japanese Language exam conducted worldwide twice in a year 
by Japan Foundation. Nearly 2250 applicants had applied for 
the exam in Bangalore. The exam was conducted with strict 
adherence to COVID protocols. The students had the opportunity 
to experience Japanese management concepts learnt in the class 
like Time management, 5S and Kanban.

Students at the JLPT Centre
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I’m very happy that my article is featured in Abhijna Darpana. 
Am aware that it covers a wide spectrum of readers. It 
motivates me to write better and responsibly.

Anusha, III BA, RCASC

Abhijna Darpana is an inspiration for students to write 
report and draw. It is multi-faceted and draws students of 
all age groups to read it. The innocence of young writers and 
knowledge of older students’ writings provides a lot to chew 
on. I’m inspired and will soon be writing for an edition.

Naga Deepthi, III BSc, RCASC

I have gone through the magazine and am very happy to the 
read the same. Most of the articles are narrated wonderfully 
by our college students.It is my pleasure to mention that the 
poems written in kannada language are most elated and it 
is appreciable among all the articles, apart from the article 
written under the heading of life, cash payment v.cashless 
payment , Namma college, Do good deeds and it will come to 
you and Toastmaster : A journey in public speaking.

Meghana S, BA LLB - 'A', RCL

Abhijna Darpana is a nice & fanatic newsletter, because 
it collects many talent from the students to know about 
their talent. And the main thing is that many students get 
promoted about their talent and start working on it.

Rishi M, I PU (MEBA), RCPUC

Abhijna darpana newsletter is a best series of news that is 
happening in Ramaiah Group of institution. It is a quarterly 
release of newsletter. We get news, poems, drawings and 
many other stuffs from it, it is the best way of expressing 
their talents.

Owaiz Pasha, I PU (HEBA), RCPUC

It is a nice platform for the students to exhibit their talent. 
I would like say thanks to this platform for providing an 
opportunity for spreading the message, "Do good, it will 
come back to you".

Rashmi M, I MEBA, RCPUC

Feedback with regard to Abhijna 
Darpana Newsletter

Abhigna Darpana mirrors the happenings in and around the 
Ramaiah grounds. I think that it is exceptionally intriguing 
and instructive. Looking at the lively articles by different 
understudies,. It is a stage for all the students to exhibit their 
innovativeness and improve their composing abilities. I find 
this very informative to each one of us.

Chinthan V, PGDM,RIM

Abhigna Darpana showcases what GEF has to offer to the 
world it's a valuable platform for teachers and students 
to put their thoughts across be it academics, changing 
trends or art they keep you updated on everything with very 
fresh perspective to look forward to in each edition as a 
management student whose key knowledge is information 
Abhigna Darpana stands strong as one of my go to 
newsletters

Thanushree V, PGDM, RIM

Abhijna Darpana is providing a great opportunity to all staff 
and students of Ramaiah group of institutes to express their 
talent. This issue contained a variety of thoughts, ideas, and 
creativity through different writing styles. If you provide 
a small space in the newsletter to express our thoughts 
for parents from Ramaiah group of institutes would be 
appreciable. I wish to congratulate all the members of the 
team for your valuable effort. 

Nagabhushan.K S, Parent-RIT, Bengaluru

I really appreciate and thank  the team of Abhigna Darpana 
for recognising the  hidden talents of students and 
showcasing it to everyone and we seek  further opportunities 
to establish our talents . June & September edition has been 
more colorful  & complete with inspiring  articles.

Lalithambikai, 5th Semester E&C, Ramaiah Polytechnic

I feel the best part of the newsletter is the variety of articles 
it showcases. It’s a bundle of information, write-ups, 
literature, poetry, drawings, etc.

Dhruva Rao B M, 9th Std, Ramaiah Vidyakathan

Abhijna Darpana - A Perfect Manifesto (¥ÀæuÁ½PÉ) far multi-
talented personalities to showcase their charismatic Skills. 
A part from studies, this has been a great initative by the 
management that has enlightened the young minds of 
this generation and giving equal oppurtunities for all. To 
say about these editions, it has impressed all of us by its 
creativeness. However, it would be good idea to encourage 
sports as well showcasing their achievements and 
participations in the upcoming editions.

 Roshan Sab, 3rd Semester, EC, Ramaiah Polytechnic

C©üdÕ zÀ¥Àðt vÉÊæªÀiÁ¹PÀ ¥ÀwæPÉAiÀÄÄ «zÀéwàæÃAiÀÄªÁzÀ ZÀZÉð, PÀ¯ÁvÀäPÀ 
§gÀªÀtÂUÉ ºÁUÀÄ ªÀtð£ÁvÀäPÀ avÀæPÀ¯ÉUÀ½AzÀ NzÀÄUÀgÀ£ÀÄß zÀ¥ÀðtzÀAvÉ  
DPÀ¶ð¸ÀÄwÛgÀÄªÀÅzÀÄ C©ü£ÀAzÀ¤ÃAiÀÄ ªÀÄvÀÄÛ ºÀµÀðzÁAiÀÄPÀ.UÉÆÃPÀÄ® 
²PÀët ¸ÀA¸ÉÜ ªÀÄvÀÄÛ gÁªÀÄAiÀÄå «zÁåyð ºÁUÀÆ ¨sÉÆÃzÀPÀ ªÀUÀðzÀ J¯Áè 
¥Àæw¨sÉUÀ½UÀÆ CªÀPÁ±À PÀ°à¸ÀÄwÛgÀÄªÀÅzÀPÁÌV C©üdÕ zÀ¥Àðt ¸ÀªÀÄÆºÀPÉÌ 
zsÀ£ÀåªÁzÀUÀ¼ÀÄ. 

Kanyakumari S, Professor, RIT
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Ramaiah Toastmasters Club Events 

A glimpse into the 1st Cultural Workshop on "ORIGAMI" organized by the Ramaiah Japan Centre (RJC) on 24th December 2021. Mrs. Geetha 
Bhat, an Origami expert was the resource person. The event was organized by Ms. Anjana KS-Head RJC and Team. The workshop witnessed 
an overwhelming participation with over 70 participants including students and faculty members from the Ramaiah Group Institutions.

ORIGAMI WORKSHOP
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WWW.HOUSZZAT.COM

i n f o @ h o u s z z a t . c o m
+ 9 1  9 6 0 6 0  1 6 2 2 6  
+ 9 1  9 6 0 6 0  1 6 2 2 7

FEATURED DEVELOPERS
ACROSS BANGALORE 

A Better
Experience,
A Better
Home
Houszzat is a young real estate
start-up aiming of offer a
seamless Home Buying
Experience to all customers.
 
From Property Discovery to
Interior Decor, Houszzat will be
with you throughout your
journey!  
 

PLEASE CONTACT HOUSZZAT TO AVAIL 

PRE-LAUNCH PRICES, 

BEST INVENTORY & 

NEVER BEFORE OFFERS! 


