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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RAVAI AH COLLEGE OF LAW

Name of the head of the Institution

Dr. V. Shyam Ki shore

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

080- 23606909

Mobile no.

9986400087

Registered Email

princi pal @rsrcl.org

Alternate Email

i nfo@rsrcl.org

Address MSR Nagar, MSRIT Post, Bengaluru - 54
City/Town Bangal or e

State/UT Kar nat aka

Pincode 560054

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Rhea Roy Mammen

Phone no/Alternate Phone no.

08023602969

Mobile no.

9496327327

Registered Email

i gacrcl @rsrcl .org

Alternate Email

r hear oymammen@rsr cl . or g

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nsrcl.org/wp-content/upl oads

[ 2019/ 08/ SSR-fi nal - Ram ah- CA | ege- of -

Law. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://msrcl.org/ wp-content/upl oads/ 20
19/ 10/ Academ c- Cal ander - of -

event s- 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B 2.32 2019 01- May- 2019 30- Apr - 2024
6. Date of Establishment of IQAC 01- Mar - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Facul ty Devel oprent

06- Feb- 2019

28



https://msrcl.org/wp-content/uploads/2019/08/SSR-final-Ramiah-COllege-of-Law.pdf
https://msrcl.org/wp-content/uploads/2019/08/SSR-final-Ramiah-COllege-of-Law.pdf
https://msrcl.org/wp-content/uploads/2019/08/SSR-final-Ramiah-COllege-of-Law.pdf
https://msrcl.org/wp-content/uploads/2019/10/Academic-Calander-of-events-2019-2020.pdf
https://msrcl.org/wp-content/uploads/2019/10/Academic-Calander-of-events-2019-2020.pdf
https://msrcl.org/wp-content/uploads/2019/10/Academic-Calander-of-events-2019-2020.pdf

Pr ogr amme 1

Curriculumdrafting 08- Sep- 2018 50
conpetition 2

Facul ty Devel oprent 31-Jul -2018 28
Pr ogr amre 1

Abi I ity enhancenent 01- Feb- 2019 80
pr ogr anme 7

Trai ni ng progranmre on 22- Feb- 2019 40
drafting of contract 1

Trai ni ng programre on 27- Mar - 2019 50
drafting of | egal 2

docunent s

Personal ity devel opnent 01- Aug- 2018 240
pr ogr amre 5

Legal orientation 01- Aug- 2018 240
progr amre 3

Feedback col |l ected and 31- Dec- 2018 600
anal ysed 2

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Law NA Col | ege 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/888_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/888_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Revi ew of the NAAC accreditation results of the first cycle 2. Pronoting
awar eness on opportunities to pursue higher education abroad 2. Recognition of

coll ege under S. 2(f) and S.12B under

UGC Act,

1956 3. Feedback from teachers and

students on Curriulum 4. Faculty devel opnment programe was conducted for the

faculty enrichnent,

particularly on teaching nethodol ogy and | earni ng out cones.

5. Introducing ability enhancement progranme Courses

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| ntroduce research culture anopng
teachers and faculty nenbers

Policy was drafted and obtai ned
approval fromauthorities to extend
incentives to faculty nmenbers for their
publication and research incl uding
presentation in semnars etc.

I nt roduci ng add-on courses and
certificate courses

five add on courses in the even

semester and one certificate course and
pg di pl oma has been introduced. It was
al so decided to obtain approval from

KSLU for nore ecrtificate courses
Encour gagi ng co-curricul ar and extra- Student policy for co-curricluar and
curricluar activities anmong students extra - curricular has been prepared

for encouraging their participation and

recogni zing their contribution to
col | ege

Fol | ow up for UGC recognition

ot ai ned the approva

Encour age undertaki ng of research
proj ects anong teachers and students

Qut reach programe has been introduced
as part of engagi ng teachers and
students

Skill devel opnent and training for the
students

noot court training, debate training,
drafting training etc was organi sed by
| QAC for the students

improving the quality of teaching and
| earni ng

Feedbacks were decided to be taken
twice in a semester, so that , adequate
opportunity is given to the faculty
menbers to inprove their teaching

Extend consultation and legal aid to

sister institution

of Ramai ah has
| ega

The sister institutions
been i nforned about the

twice in year

assistance that will be rmade avail abl e
to them through Rarai ah col |l ege of | aw
Encourage IPR rel ated activities | PR Cell has been established in
assocaition with Karnataka state
counci| for science and technol ogy
Organi se national sem nars once or Col | ege organi sed one national semi nar

and various |ocal sem nars for



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/888_Contribution.xlsx

di ssemnitati ng know edge to vari ous
st akehol der s

Engage nore industrial coll aborations

Kar nat aka State council of science and
teachnol ogy col | aborati on

I mproved admi ssi on test

Online adm ssion test , interview and

counsel I'i ng

Encour age e-content devel opnent by
faculty menbers

Faculty nenmbers have devel oped
power poi nt presentations that is
circul ated anong students

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng counci | 30- Sep- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 20- Apr-2018

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 02- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege has a managenent infornmation
system (MS) called. “Jagiriti” which
is accessible to the students as well
as for the faculty. The faculty porta
provi des space for upl oadi ng attendance
and the assessnment of the student. They
have provision for applying | eave
online as well as accessing their
payslips fromthe portal. Student

portal provides access to their
attendance and assessnent details.

Noti ces and announcenents are avail able
to the students through Jagriti. There
is also provision for online

di scussions which is yet to be
activated. The portal also provides
flatformto share the upcom ng events,
notices, academ c interactions and such



https://assessmentonline.naac.gov.in/public/Postacc/Quality/888_Quality.xlsx

ot her.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College is affiliated to the Karnataka State Law University (KSLU) Hubbal
and the curriculumis provided by the university. The college ensures that
keeps up to the acadenic cal endar prescribed by the university by preparing its
own cal endar of events and a well planned process. the highlights of the
process are provided bel ow. Lesson Plan: The College follows a standard fornmat
with wel | -devel oped systemin subnmtting the | esson plan at the begi nning,
before the classes comence. The teachers prepare a | esson plan for every
subj ect senester wise, with the prior and | ater approval of the principal. It
is strictly followed and inpl enented throughout the senmester. If del ayed,
reasons for the sane too are nentioned. Synopsis: Synopsis is given for each
topic by the subject teacher either before or after conpletion of the topic.
The synopsis contains the sub topic in brief which needs to be addressed
i ncluding case laws for the said topic. Preferably, the Synopsis is subnmitted
i medi ately after conpleting each topic. Wirk Diary: Wrk diary is duly filled
with the details of the periods engaged including the timngs and the topics
covered that are submitted on every senester to the Principal on every Saturday
till the last working day. Course Manual: Faculty nenbers are also required to
provi de the course manual of the Pedagogy Rul es Project / Assignnment / G oup
Di scussion: Course teacher forns students groups consisting of 2 students in
each group and allot the topic according to the course syllabus. Each group
wites the project / assignnments on the allotted topics and shall present the

same in the class. Seminar: The subject teachers will evaluate the project /
assignnent / group discussion that happens in the class through a student
sem nar presentation regularly on weekly basis. Case Analysis: There will be no

case law analysis for the pre-law students. Three recent and inportant cases
shoul d be identified by the course teacher keeping in nmnd the rel evance of the
precedent and the syllabus requirenents. One case is to be allotted to the
students in the first week of every nonth for the purpose. The course teacher
is expected to utilize two hours every nonth for the discussion of the case
that has been allotted during that nmonth. Each student is expected to do the
case analysis on all the three cases and subnmit the handwitten copy of the
sanme to the course teacher follow ng the specified format. The students are to
be instructed by the course teacher regarding the specific fornmat to be
foll owed during the case analysis. Practical Exposure: The coll ege provides
practical exposure to students by organizing different practical training
programes i ncluding noot court conpetitions, guest |ectures, sem nars,
wor kshops, internships and visits to witness the proceedi ngs of Lok Adal at etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development

urship
Human PG di pl oma 01/ 08/ 2018 6 Human Resear ch,
rights | aw rights organ field work

i sation,
devel opi ng
soci al

justice




PG di pl oma

Certificate on cyber |aw
cour se and

i nformation
| aw

01/ 08/ 2018 12

| awyering

anong
students
TO
Encour agi ng under st and
cyber perm ssi bl e
security and cyber
cyber activities

sensitive pr and identify
of essi onal s

vi ol ati ons
online

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
LLB B Com LLB 01/ 08/ 2018
LLB BBA LLB 01/ 08/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA LLB

NA

01/ 05/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
20

Diploma Course
2

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

programre on nedia | aw

Personal ity devel opnent 02/ 08/ 2018 240
pr ogr anme
Abi lity enhancenent 23/ 03/ 2019 20
progranmre on crin nol ogy
and forensic nedicine
Abi ity enhancenent 23/ 03/ 2019 20
progranme on corporate
gover nance
Abi ity enhancenent 23/ 03/ 2019 20
programme on patent
drafting
Abi lity Enhancenent 23/ 03/ 2019 20
programe on | CJ and | CC
Ability enhancenent 23/ 03/ 2019 20

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA LLB BA LLB 620

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedbacks formintegral part of functioning in Ramaiah College of Law. It is
the policy of the college to ensure that the stakehol ders are provided the best
of the resource. Feedbacks are regularly taken fromthe students and faculty
menbers and as far as possible from Alumi, parents and enpl oyees. Feedback on
teaching and curriculumis taken fromthe students. And Based on the student
feedback, actions are taken for the inprovenent for teaching. In case a faculty
menber fails to show positive inprovenent. The faculty was warned to have to
not less that 3.5/ 5 rating fromthe students. faculty nenbers are well aware
about the criteria of rating. Menpbs are issued as warning. Al efforts are
ensured that students are given best possible | earning experience. Feedback on
the curriculumis taken from students and faculty. The subject w se feedback is
conpiled and report is prepared by the I1QAC. It is also forwarded to the
university for their consideration. The feedbacks from students are taken on
the following criteria s: a. Wether the subject neets the expectation of the
student? b. The contents of the subject is useful? c. Wiether the subject is
designed well? d. Wether the subject is useful for the career? Were the
students have responded to provided a 4.8/5 by 95 students that curriculumis
adequate. There are al so suggestions to have certain areas to be included into
the syl labus. Curriculumfeedback fromthe faculty is taken on the follow ng
criteria a. Review of the course title b. Review of course content, to
understand if the course was updated tinely or if anything nore was required to
be added. c. Wether the contenporary devel opments was included into existing
systen? d. Was there any challenges in teaching and eval uati on net hodol ogy,
while effectively inplanting the prescribed syllabus. Thereafter, | QAC conplied
the feedback and is preparing to forward the sane to the university. Students
are also required to provide faculty feedback on the following criteria: a.

Whet her the faculty was able to explain the material clearly and to the point?
b. Is he/she clear with the subject concept c. |Is he able to handle the cl asses
effectively d. Wether he or she accessible to the student post class hours e.
Whet her he or she is able to relate the subject matter to the practical areas
f. Whether the tinely feedback on tests are given g. |Is there fairness and
objectivity in assessnment? The feedback about faculty is conpiled on individual
basis with graphical representation and is shared with the respective faculty.
Feedbacks are taken twice In a semester, so that, faculty has an opportunity to
inmprove in their quality. In case of failure to inprove, tinely action is taken
by the principal and the nanagenent. Feedbacks fromthe alumi as well as
parents are on the quality of curriculum teaching | earning and over al
experience with the coll ege




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA LLB Law 120 400 120
LLB BCOM LLB 60 200 60
LLB BBA LLB 60 200 60
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 682 Ni I 28 Nill 28

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 28 28 2 Nill 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a strong mentorship programme. There are both teachers and students who provide mentorship.
Mentorship extends to all the avenues of a student’s life in college. Apart from academic support, teachers
extend support to students who has difficulties in their personal life. Student are required to meet their mentees
regularly and provide updates on how they are handling academics and other areas of college life. Students are
free to meet their mentors at any time they require. Every teacher has 40 mentee and a record is maintained with
reference to their performance in academics, attendance behaviour, discipline and .. The document is
confidential and is not available to the public. In case the concerns of the students are beyond the scope of the
mentors decision, with the consent of the mentee, the same is referred to a counsellor. Apart from faculty
mentorship, there is also student mentorship programme (SMP). SMP is intended to the junior batch students
especially the first years, to help them adjust to the college. The senior students, particularly the fourth years and
fifth years are selected to be the student mentor. And they support the first years to cope with the new
atmosphere. Student mentors are selected by the senior faculty and principal, based on their academic
credentials, contribution to the college and their overall behaviour. Approximately 20 students are selected as
student mentors, and they are assigned group of students who will approach them in areas identified. The faculty
members ensure ragging or other negative influences are limited. The college also maintains a mentorship dairy
where the faculty records the student behaviour for the semester. Though it was initially planned to maintain a
record for a particular student, it was decided against the same to avoid any prejudicial mind among the
teachers. Every mentor is given a dairy to record their mentees behaviour for that semester. the criteria includes
academic performance,




Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

650 28 1:23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

28 28 Nill 6 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ms. Rhea Roy Assi st ant I ndo Canadi an
Manmen Pr of essor Shastri fellowship
2018 Dr. Chet an Si ngai Assi st ant Menber, Conmittee
Pr of essor to finalize the
draft NEP, MHRD
2019 Dr. Chetan Singai Assi st ant Menber, Conmmittee
Pr of essor to reform MPhil /Phd
Regul ati ons, UGC

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA LLB 231 X 20/ 06/ 2019 31/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Ranai ah College of lawis an affiliated college and is governed the rul es and
regul ati on of Karnataka State |aw university. Till 2018, the nbde of assessnent
was end term exam nation and the university awarded 100 nmarks. But university
had provided the college freedomto prescribe the course conpetition criteria
in order to permt the students to appear for the end termexamnation. In this
regard, coll ege adopted pedagogy rules with two internal exanmi nation, and one
preparatory test. The students are al so required submt assignnents for
assigned topic along with a semnar. They are al so given short assignnment tine
to time. Fromthe 20182019 batch, the university introduced 8020 pattern where,
20 marks is for internal assessnent. The students appear for a mdtermtest for
10 marks and is required to submt a witten subm ssion for 5 marks and
presentation for 5 marks. Apart fromthe internal assessnment, there are 4
dedi cated clinical courses, where 100 narks is with the course teachers. The
distribution of marks is based on their continuous inprovenment. Especially,
with clinical paper 4 on nobot court, internship and | egal aid, the cumulative
score of internships over the five years is awarded. To the best possible



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/888_Evaluation_1569477210.xlsx

nmeans, transparency is maintained with regard to the continuous internal
eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Col | ege prepares academ c cal endar for every senester which includes the
activites of the college with the schedule of the internal exans, practica
exanms, preparatory exans and end term exans. The university cal endar provides
the date of beginning of the senester, Last date for class and the date of end
termexam Dates for other academic and extra curricular activities are
prepared based on the academi c cal endar provided by the university. The
acadeni c calendar is also published on the website so that it is accessible to
the students and famly at any tinme. College is responsible for conducting the
uni versities exans for the clinical exans, where the dates are to be decided by
the college. The dates are prepared before hand. The cal endrer reflects the
curricular such as exans, internal test, noot court practicals, clinical course
exanms etc. details cocurricular such as intra noot, nmoot national noot court,
national essay conpetition etc. It is the policy of the college to adhere to
the dates nentioned. It is also policy of the college to ensure that the
student activities do not clash wit the dates of the academ c activities.
thereby mai ntaining a bal ance with academ cs and extra curricular activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nercl.org/ acadeni cs/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
231 BA LLB Law 97 67 69

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://nsrcl.org/ wp-content/upl oads/ 2019/ 09/ St udent -sati sfacti on-survey-
report-2018-2019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 6 VTPC 2 0.3
sponsor ed
Proj ects
I nterdiscipli 6 managenent of 0.3 0.3
nary Projects col l ege .40
View File



https://msrcl.org/academics/
https://msrcl.org/wp-content/uploads/2019/09/Student-satisfaction-survey-report-2018-2019.pdf
https://msrcl.org/wp-content/uploads/2019/09/Student-satisfaction-survey-report-2018-2019.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/888_Research_Fund_1569235497.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nati onal sem nar on | aw 08/ 09/ 2018
t eachi ng net hodol ogy of
conmercial law in the
Iight of social justice
principles and curricul um
drafting conpetition

Two day wor kshop on | aw 28/ 01/ 2019
intellectual property
right
One day State Level | aw 25/ 04/ 2019
wor kshop on | P and sports
One day workshop | P and Law 27/ 04/ 2019

|ife science

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA 30/ 10/ 2019 NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 01/ 10/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

LAw Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal I aw 2 5.8

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Law 6

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/888_Books_and_Chapters_1569842251.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA 2019 0 0 Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA 2019 Nill Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 5 5 9
nar s/ Wor kshops
Present ed 5 13 Nill Nill
papers
Resour ce 1 16 4 6
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

vot e

literacy drive

activities activities
speci al canp NSS 3 25
Mar at hon NCC 1 18
Yoga awar eness NCC 1 18
flood relief for NSS and rotary 3 20
Coorg and keral a
Mar at hon for NSS and A kya 2 20
pronoting heath
Soci o | egal Legal aid clinic 2 20
survey
Legal awareness Legal Aid clinic 2 25
one nation one El ect or al 2 20

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/888_Extension_1569480407.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh bhar at NSS Swachh Bhar at 2 25
Run for Al KYA Mar at hon 2 20
heal t h

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Trade Pronotion

Nature of activity Participant Source of financial support Duration
Resear ch on RERA MS. Raj ashree m ni stry of urban 6
affairs, Governnent
of Kar nat aka
Pilot study on G Ms. Sangeet ha Vi shweshwar a 8

Cent er

No file

upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To Participant

Trai ni ng

Cs
training

Arivu
Educat i onal
institution

01/ 08/ 2018

01/ 08/ 2019 25

Pr oj ect
wor k

G pilot
st udy

vi shweshwar a
trade
pronotion
center

01/ 03/ 2019

28/ 07/ 2019 30

Tr ai ni ng

Legal Aid

Kar anat aka
state | egal
services
aut hority

01/ 01/ 2018

31/ 12/ 2019 25

i nternship

I nt ernship

District
| egal
services
aut hority

23/ 07/ 2019

13/ 08/ 2019 5




Resear ch | PR Kar nat aka 28/ 01/ 2019 31/12/ 2019 10
facility state
council for
sci ence and
t echnol ogy

Resear ch RERA Ramai ah 15/ 04/ 2019 19/ 04/ 2019 2
facilities Public
policy
center
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ramai ah Public 06/ 02/ 2018 Resear ch 2
policy centre
Akshyay Patra 03/ 01/ 2018 Resear ch 9
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

23.5 63.5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful ly 9.8.0 2004

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11463 4027950 1396 734738 12859 4762688
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/888_Linkages_1569873422.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/888_MoU_1569480307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/888_Library_1569376342.xlsx

Na 01/ 10/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 38 1 30 1 1 1 1 30 0
g
Added 4 1 20 1 1 0 1 20 0
Tot al 42 2 50 2 2 1 2 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NA https://nsrcl.org

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

2316666

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

985221

24 10. 25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Ranmai ah College of lawis situated in a 76 acre canpus with 25 institutes.
The CGokul a education foundation ains to provide world class education with all

anenities. The students of al discipline interact with each other and for the
same reason to have the sense of oneness, the physical facilities are al so
shared by the sister institutes. college of |aw has exclusive classroons,

computer | abs, nobot court halls, library etc. it is regulated through the
internal regulation. but facilities such as sports, auditoriuns etc are shared
, Where the nmaintenance departnent takes the responsibility of the Snpot
functioning of the system Internal facilities such as library, conputer |abs
etc has systematic regulation. Internal facilities 1. C assroons: The coll ege
has wel | furnished 20 classroons, for 14 section students, certificate course
and PG di pl oma programmes. There is al so dedicated space for research centre
NCC room common room | QAC roometc 2.Library It holds over 15000 thousand
books with journals including online resources such as manupatra, west |aw and
Lexis Nexis. The library has dedi cated readi ng room and borrowi ng section. it
is open from9amto 6pm 3. Conputer lab: There are two conputer labs with 20
conputers each. it is open to the students for their use from9 amto 6 pmwth
t he online database and SCC cases upl oaded. Unl ess ot herw se pernitted,
students are di scouraged fromusing the lab during class hours 4. Mni sem nar
Hal | : Though the auditoriuns and sem nar halls are shared by the sister



https://msrcl.org

institutions, there is a mni sem nar roomfor the purpose of accomvdati ng

guest lectures for specific batch of students. 5. Mot court hall: It is
integral for a law college, to have a noot court hall for the purpose of
practicing nock court, trial etc. 6. Legal Aid clinic where legal aid cell is

active, even to the extend to providing assistance to enpl oyees of Ramai ah
group of institutions. External facilities: Sports conplex: The conplex is
spread across the canpus, and it is available to the sister institution on
prior intimation of its requirenments. The conpl ex includes badm nton court,
table tennis , lawn tennis, basketball, football ground, cricket ground.
Audi torium and seninar halls: The canpus has 8 auditoriunms with capacities
ranging from 140 to 1000 persons available to all the institution, apart from
the specific facility for each . There are also 6 board roons for smaller
gathering. This is also under the Mintenance departnment. The facility
accommodat es audi ovi sual presentations. It is also unique to the college that,
the specific facilities of other sister institutions are also available to
college of law on prior request. for instance, for training of |PR especially
prior art search for patent, the engineer college conputer lab is used. The
procedure and policy thus ensures effective utilisation of resources.

https://msrcl.org/facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal NA Nill 0
b) I nternati onal NA Nl 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 06/ 08/ 2018 97 Sanudr a
devel opnent Foundati on
Renedi al Coachi ng 05/ 06/ 2019 60 col | ege
| anguage | ab 01/ 08/ 2018 12 Col | ege
Yoga 21/ 06/ 2019 20 Col | ege
Per sonal 01/08/ 2018 682 Col | ege
Counsel I i ng and
ment ori ng
Personal ity 01/08/ 2018 240 Samudr a
devel opnent foundati on
pr ogr ame
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



https://msrcl.org/facilities/
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/888_Development_Schemes_1569872417.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 career 97 97 10 67
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 20
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
THOVBON 9 6 Nill Nill Ni Il
REUTERS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 8 BALLB LAW QUEENVARY LLM
UNI VERSI TY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

10

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

farewel |

Activity Level Number of Participants
Sports institutional 100
Sports State 80
Culturals institution 100
Cul tural celebration I nstitution 500
Kannada raj ast ov
cultural celebration i nstituion 200



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/888_Guidance_1569872511.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/888_Placement_1569481128.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/888_Progression_1569482673.xlsx

cul tural cel ebration institution 340

freshers day

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2019 BITS Nat i onal 1 Ni Il 42316221

pi Il ani 005 Abhi shkt a
2019 BI TS Nat i onal 1 Nill 42315221 Sanj ana

pil I ani 093 S

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Ramai ah Col | ege of | aw ensures student representation in all the activities of
the college. Student representatives for the class is elected at the begi nning
of the senester through elections. They are responsible of the academ c
activities for the respective class. There are student volunteers for every
conmm ttee who are responsible for the effective functioning of the conmttee
Apart from volunteers every committee has student coordi nators, who aids the
faculty in snoot functioning of the conmittee. Sone of the notable committees
and their function are as follows: C ass representative: College offers three
programes BA LLB, BCom LLB and BBA LLB with intake of 120, 60 and 60 students
respectively. There are four classes a batch, and each class has two cl ass

preparing

st udent s,

soci ety,

conmi ttee:

events: a.

the recycl

as a voter

vol unt eer

representative:

coordi nat ors.

t he teans,

for external

but

B. DeBSoc:

one nal e and one fenunle.

noot s,

to represent students for externa

Sports:

ing center

and exercising right to vote.
fromthe senior
Apart fromthe student coordinators,

Annual
coll ege neet b. Cultural
Festive celebrations D. Go G een Club: The student coordinators have initiated
in college as part of the green initiative to reuse the

literacy work: Student

action in case of any m sconduct

pl astic waste generated in the coll ege.
takes the initiative to create awareness about the necessity to be a registered
The student coordinators are selected
batch based on their contribution to the respective fields.
the committees al so have student
s, who aid the coordinators in snmoot functioning of the committee

sports neet,
Freshers Day,

KSLU i nter
Far ewel |

Duties of Class representative: a.
Coordinate with the faculty on the acadenmic front b. Communicate with the
students regarding the course work c.

conmi ttees where student

Apart fromthat the college has 14
representatives and student coordinators are involved
A. Moot court Society: Mot Court society has student coordi nators who are
responsi bl e for organising the national

conpetition,

noot court conpetition
engage the npot court training classes,

Day,

E. Electora

assisting teans in

mai ntai ning records etc along with the faculty
This is one of the society which is |ead by the

under the supervision of the faculty coordinators,
takes the primary responsibility. Student coordinators,
to formthe governing body. They al so conduct screening for
debat es,

have regul ar el ections

and take disciplinary
in the society. C. Cultura
The student coordinators of the conmttee conducts the sel ection of
ensuring that there is adequate facility for the students to
practice and assiting the faculty coordinators in organising the follow ng
col | egi ate neet,
“Aur us”

| nt ranpot court

but student
selection to the

and sports

GEF inter
Cul tural fest,



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/888_Activities_Organised_1569377968.xlsx

activities. Though faculty coordinators are designated for the comittee,
students are encouraged to take necessary responsibility so that they are
trai ned and equi pped to responsible | awers, nore over responsible citizens.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Ramai ah Col | ege of | aw has a regi stered alumi since February, 2019. Though the
al umi associ ati on has been functioning actively even before, the fornal
recognition was received recently. The college has a history of 25 years and
has seen 20 batches pass out of college. Alumi has been actively involved in
the activities of college and the formal recognition sinply added to the
existing creditials to the association

5.4.2 — No. of enrolled Alumni:

15

5.4.3 — Alumni contribution during the year (in Rupees) :

15000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi has nmet twice after the registration. The associati on has been actively
included in the following activities of the college: a. Mot court society:
Alumi has been an integral part of the nobot court society through the
federation of looters. They are involved with intra as well as the national
nmoot court organi sed by Ramai ah Col I ege of law. Al ummi has been part of the
judgi ng panel of the intra noot, and national noot. They have al so extended
help in terns of assisting students with preparation of npbots. The nati onal
noot court organi sed by Ramai ah Col | ege of | aw has experienced the support the
alumi greatly starting fromsetting the noot problem to inviting judge and
even organising the noot. b. internship and placenments: Qur pride is our
alumi. the largest and great network Ranai ah Coll ege of |aw can be proud of.
The students of RCL, has been extended with internship and placenents by the
alumi and through their network. Qur alummi has been placed as partner in
f oxmandel , JSagar associates, to name a few and there are quite few who has
started with i ndependent practices. this has been an extended help to the
students of Rammi ah College of law in terns of internship and pl acenent

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two decentralised and participative nanagenent in college are: a. Faculty
coordinators for commttees Each faculty nenbers are given the freedomto
decide their acadenic growth along with the growh of their respective
committees. Faculty nenbers submit their action plan and proposed budget for
their committee activities, which is considered by the managenent while
al | owi ng budget for the activities. The institution ensures that faculty enjoys
autonony in their academ c sphere as well as administrative sphere. The
managenent truly believes that faculty nenbers are the driving force to coll ege
growt h. Student Coordinators The faculty nenbers are assisted by the student
coordi nators, who has responsibility entrusted with them To ensure their
participation, prior to deciding the action plan and budget, the faculty has a
nmeeting with students. They are given the responsibility to carry out the day
to day functions and nmaintain the necessary discipline.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Curriculumwas practiced through the
curricul um devel opnent conpetition that
was conducted in college to engage
various stakehol ders. Their
contributions were conpiled for
reference and forwarded as suggestion
to authorities There after, feedbacks
are collected fromthe students as well
faculty nmenbers of the syllabus and
curricul um

Teachi ng and Learni ng

RCL treats Learning and teaching as
an integral part of institution to have
excel lent teaching learning. it is
executed though a well planned system
As soon as the subjects are allocated,
faculty nmenbers are directed to provide
t he suggested reading materials and
books that nust be purchased by the
library. There after, there is a 3 Step
progress in achieving the best |earning
and teaching. 1. Submni ssion of |esson
plan 2. weekly subm ssion of work dairy
tracking the progress as provided in
the |l esson plan and al so to keep note
of innovative teaching practices 3.
Organi si ng weekly sem nars and
practical classes for their respective
subj ects 4. |npact assessnent through
feedbacks and submi ssion of course
manual

Exam nati on and Eval uati on

Exami nati on and eval uation is catered
by KSLU. The dates of conmmencenent of
exam nation is provided by the
uni versity. The clinical papers offered
are conducted by college. Dates are
predeci ded and eval uation is
transparent as the results declared
wi t hout much del ay

Research and Devel opnent

Col | ege encourages faculty nenbers to
submt research articles.

Di rect or (Acadeni cs) have weekly
nmeetings with the faculty nenbers to
track the progress in their research,

i ncluding phd. 2. Since college is
recogni sed with UGC 2(f) and S.12B, it
is proposed to subnmit proposals for
research projects 3. Ranai ah
Intell ectual property rights cell, has
col | aborated KSCST and VIPC to carry




out research projects.

Human Resour ce Managenent

1. Recruitnment has three stages: a.
Call for applications through online
and advertisenent in national newspaper

b. Post the subm ssion of faculty
nmenbers, who satisfy the m nimum
qualification, there is a deno in the
presence of students, faculty and
principal. c. Interviewwth the
managenent and university
representatives. 2. Managi ng workl oad
Each faculty is given a workload of 12
hours of teaching and 2 conmittee
i ncharge. There by there is equa
di stribution of work | oad and the team
is well managed.

I ndustry Interaction / Collaboration

Col  ege has multiple collaboration as
part of academ a industry |inkage.
Col | ege encourages |inkages, such that
there is know edge sharing as well as
opportunity for learning to both
faculty and students. Wil e considering
I i nkages, steps are as follows: a.
Prelimnary nmeetign where the parties (
col l ege and col | aborating party) has
one round of neeting, |ooking at the
avail abl e opportunity

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Paynment of fees online

St udent Admi ssion and Support

1.Online adm ssion test 2. Jagiriti
for students to vivnw their attendance
status and

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NA NA NA Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching
staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)




2019 Facul ty Nill 28 Nill
devel opren 06/ 02/ 2019 |06/ 02/ 2019
t
pr ogr anme
on
| ear ni ng
out cone

2018 Facul ty Nill 26 Nl
devel opren 31/ 07/ 2018 |31/ 07/2018
t on
teaching m
et hodol ogy

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 17/ 06/ 2018 23/ 06/ 2018 7
cour se
Ref r esher 2 16/ 06/ 2019 22/ 06/ 2019 7
cour se

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

16 Nill 3 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

3 3 1

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audit is regular part of Ranmai ah College of law Internal audit happens
bi annually with the accounts departnent, where there is a track of expenditure
in light of the budget allotted. External audit is submtted to the respective
agency in the nmonth of Septenber every year. As the audit is conducted for CEF,
tinmely adherence is essential. RCL has an efficient accounts departnment where
transparency in finance is maintained and record for every transaction is
mai nt ai ned.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

managenent 3235000 Sem nars, noot courts,
sports etc

View File



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/888_Funds_or_Grants_1569418143.xlsx

6.4.3 — Total corpus fund generated

52649359. 80

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No Nl Yes chi ef
executive
Adm ni strative Yes Subr amani an Yes Chi ef of
Co finance, GEF

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col | ege has active parent teacher association. a. Parent teacher neeting
happens annual ly where the parents interact with the teachers on the
performance of their ward. b. Parents who has | egal background, support the
col | ege through extending placenent and internship in their law firns and
office c. Parents have al so extended their support address the students in
various occasi on such as providing training progranmes, guest |ectures etc

6.5.3 — Development programmes for support staff (at least three)

Encour age di stance educati on anpong support staff menbers.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

a. Faculty enrichment programmes b. Registration for NIRF c. Quiding respective
conmittees to take forward quality initiative in college

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Facul ty 06/ 02/ 2019 06/ 02/ 2019 06/ 02/ 2019 28
devel opnent
pr ogr amres
2019 VWor kshop 12/ 03/ 2019 27/ 09/ 2019 28/ 09/ 2019 50
on drafting
on Legal
docunent
2019 VWor kshop 12/ 12/ 2018 22/ 02/ 2019 22/ 02/ 2019 40
on drafting
of Contract
2018 noot court 09/ 08/ 2018 01/ 09/ 2018 31/ 03/ 2019 150
training for
skill
devel opment




2018

Nat i ona
sem nar on
t eachi ng
nmet hodol ogy
and
curricul um
drafting
competition

09/ 08/ 2018

08/ 09/ 2018

09/ 09/ 2018

60

2018

Feedback
fromfaculty
on

curriculum

12/ 06/ 2019

30/ 06/ 2019

30/ 09/ 2019

28

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Skit on 23/ 03/ 2019 23/ 03/ 2019 3 3
prostitution

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

80
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 1 12/ 09/ 2 11 green def ores 20
018 r aksha tation
bandan |due to ur
bani sati o
n

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

| Follow up(max 100 words)




Student rul es and 01/ 04/ 2019 The rul es and

regul ati ons regul ation for the
students provide on how a

st udent nust conduct

hi nsel f in canpus,

i ncluding the dress code
that nust be followed in
campus by the students.

Service rules for staff 01/ 01/ 2018 Staff menbers of

Ramai ah is bound by the
service rul e book, where
t he decorumin work
environment, along with
| eave policy and ot her
termand conditions are

gi ven.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Skit on drug 16/ 10/ 2018 17/ 10/ 2018 6
abuse
skit on acid 26/ 04/ 2019 26/ 04/ 2019 6
attack

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Col l ege of law has taken the followi ng steps to encourage ecofriendly canpus a.
recycling centre: where certain identified plastic products are used for
di fferent products for daily use in college b. Declaring plastic free zones in
campus c. Rainwater harvesting: College has infrastructural facilities to
utilise rainwater d. Solar power for electricity in college e. To declare
certain areas as plastic free zone

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Curriculum feedback fromfaculty nmenbers: Faculty nenbers provide feedback
on the subjects that is handled by themin the respective senester. The report
is consolidated and is forwarded to the dean of KSLU, so that it nay be taken
up for consideration in the Board of Studies nmeeting. Being an afflicted
college, this is best way to voice the opinion of the course to the university.
Especially considering the fact that, it is difficult to be a nenber of BoS of
the university. 2. Ability enhancenent progranme: Five years Is not sufficient
to prepare a | awyer, but Ranmi ah College of law |ooks at it as a chall enge and
opportunity to offer additional courses which are focused on skill and val ue
devel opment to the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nercl.org/ wp-cont ent/upl oads/ 2019/ 09/ Best - practi ces-2018-2019. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Experiential Learning: It the vision of Ramaiah college of law to ensure that



https://msrcl.org/wp-content/uploads/2019/09/Best-practices-2018-2019.pdf

| egal education is the preferred course for the discerning intellect, so that
the | egal profession gets the best of the brains to bring a change. And this
has been nade possible by ensuring the best possible academ ¢ atnosphere in
college. This is evident to the public through the academnic records of the
coll ege. Wiere the following as certified the tools adopted in teaching and
| earning: a. Rank holders at the university exans where students of Ranmi ah has
been consistently ranked anong the top 10 ranks b. Qutstandi ng perfornmance in
Nat i onal npot courts, debates, alternative dispute resolution conpetitions as
wi nners and runners up, best speakers, as these are one of the mmjor techniques
used in class on a regular basis c. college ranking nationally To ensure that
students experience lawin its fullness, sone of the tools and techni ques
integrated to the regular curriculumapart fromregular case |aw nethod is as
follows: a. Moot court: The best way to understand the application of |egal
principles is through nock courts. For instance, law of torts was offered to
the first years as a noot court where a hypothetical problem of defanmation was
given to them and asked to provide argunents on behal f of both the parties.
Through the preparation of the subm ssion, the students were exposed to
anal ysis of facts, application of relevant |aws and presentation skills. Wile
some of the students presented their case, their argunentative skills, court
room decorum s etc was also instructed. This was the students were able to
obtain sufficient know edge in the area. This experience of the students even
utilized to send them for national and international noots. Students have
proved their skills by wi nning nmoots such as nmoot on insolvency |law, runners up
in UNDP noot, etc and al so having won the best speaker awards etc. b. Debates
Debat es and di scussions are integral part of any course. Even to the pre | aw
paper, one of the nethod of stinulating the students is to provide a dedicated
time for their discussion. One of the discussion that was taken in Soci ol ogy
class was Art. 370 and societal reaction. Simlarly, S 377 of IPC was al so
considered, to evaluating the transition in the societal nmorality. Such
di scussi on provide thema base for |aw papers. c. Sociol egal novie makin:.

St udents have made novies on Prostitution such as rights of the sex works,
Honosexual ity, Beggary etc. Team of RCL has al so won 3rd place in Nationa
short film conpetition. d. Stinulation exercise in ADR This is adopted in nost
of the | aw papers, where students are given hypothetical situations to sharpen
their technical skills. For instance, in case of Contract |aw, they are urged
to negotiate on the contractual terms. This will help themidentify when an
offer is conplete, acceptance is nmade, what is the consideration, what are the
acceptable terns of a contract, if they are in consonance with the Indian

Contract Act, etc.

Provide the weblink of the institution

https://nsrcl.org/ acadeni c-excel |l ence/

8.Future Plans of Actions for Next Academic Year

| QAC Action Plan 20192020 RCL has planned the followi ng activities for the
academ c year 20192020 a. To provide conpetitive examtraining for Civil
services, judiciary, CLAT(PG and UGC NET b. As the college is recognised under
s.2(f) and S.12B of UGC Act, to send proposal for sponsored projects. c. To
provi de financial assistance to faculty and students in their growth d.
Devel opnental activities for support staff and provide them adm nistrative
training e. Submt proposal to NAAC to for national workshop on reflecting
experiential learning in Curriculumto ensure outcone based education f. O ganise
the second edition of the curriculumdrafting conpetition g. As the college wll
be nmoving in the new building, to ensure that the physical infrastructure
acconmodat es those who are specially abled h. The college has registered for
NI RF, and to ensure the successful conpletion of Ranking g. Venture into
international collaboration for faculty exchange and student exchange through
uni versity coll aboration and to effectively inplenent R SH project which is



https://msrcl.org/academic-excellence/

schedul ed to conmence from January 2020. h. Encourage faculty nenbers to bring
out research articles by Decenber 2019. i. To offer value added course such as
stress managenent, tinme managenent , to all the batches of students fromfirst
year to final year j. To organise 7 day faculty devel opnent programme to the
faculty nmenbers of RCL k. To organise nonthly sem nars and acadeni ¢ di scussi ons
among faculty menbers of subjects of their interest. |. to establish such
committees that hel ps students to growh holistically such as Constitutiona
club, theatre club etc. m encourage Econtent devel opnent anong faculty. n
Encourage the students, faculty and staff to register for MOOC courses and for
ot her quality enhancement progranmes. o. Efforts will be taken to to introduce
foreign | anguage such as French and German in college p. To offer Kannada Kall
to faculty nenbers who are non Karnataka students g. Teachers training for an

i ntegrated approach to teaching of Law Courses with Political Science, Economcs,
Sociology etc and law r. Establish research centres and activate research
comittee
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